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JOINT COUNCIL NO. 7
LOCAL PICKUP AND DELIVERY
SUPPLEMENTAL AGREEMENT

PREAMBLE

This Agreement is supplemental to and beconpesteof the
National Master Freight Agreement and is enteréal iy Joint
Council No. 7 for and in behalf of LOCAL UNIONS 785, 287,
315, 490, 624, 890, and 912 of the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, and the undersigned
ASSOCIATION on behalf of all their members who eaypersons
within the jurisdiction of the aforementioned Unégperforming
work covered by this Agreement and who have hesetdieen party
to or covered by a local drayage and pickup andelgl agreement
with any of the aforementioned Local Unions exgjron March
31, 2003 with the exception of the Trucking Managatiinc. who
enters into this Agreement on behalf of their merslveho have
given power of attorney to said Association, toactheir collective
bargaining agent; it being understood and agresidthis in no
manner prejudices the position of the Unions thas¢ Employers
members of the Association who have not given sqater of
attorney to the Association and who have heretdieen party to
or covered by a local drayage and pickup and dslisgreement
with any of the aforementioned Local Unions are p&this multi-
employer bargaining unit. This Agreement shall ppligable to all
work performed within the scope of this Agreememder the
classifications defined and set forth herein. Thipplemental
Agreement is supplemental to and becomes a pé#nedflaster
Freight Agreement, hereinafter referred to as tlaster Agreement
for the period commencing April 1,2003, which Mastgreement
shall prevail over the provisions of this Suppletriarany case of
conflict between the two, except as such Mastee@grent may
specifically permit. Questions arising out of addgconflicts shall
be submitted directly to the National Grievance Gutiee.

ARTICLE 40
HIRING PROCEDURE

Section 1. License Requirements
No employee or applicant for employment shalléquired to
possess a chauffeur's license unless such licensghired by law



for the type of work actually performed by the eayge, which
shall be specified by the Employer to the LocalndjrHall. In any
such case, a classification of the chauffeur's\ieehigher than
that imposed by law shall not be required.

It will be the Employers responsibility to prde physical
examinations and drug screening for all regulaioséy employees
when those employees require such examinationsrform driving
duties for which they are qualified for that empdoy

Section 2. Exclusive Hiring
(a) Hiring Hall - Whenever an Employer requivecrkmen he

shall notify the Local Hiring Hall, either in wnitg or by telephone,

stating the location, starting time, and approxerairation of the
job, the type of work to be performed, and the nendf workmen
required. The Employer shall specify whether empient in
guestion will be for a full day or on broken time.

(b) No Hiring Hall - In a Local Union territoiiy which no Hiring

Hall is maintained the following hiring procedustsall apply:

(1) When new or additional employees are neededithployer
shall notify the Local Union in that area o thumber and
classification of employees needed and the ILldo&n shall
have reasonable opportunity to refer applictortsacancies to
be filled. In the event that the Local Uniorsm applicants to
refer or applicants referred by the Local Uréwa not hired the
Employer agrees, within twenty-four (24) hoafshe date of
hiring to notify the Local Union of the namerames of the per
sons hired, their addresses, social securitybeus and last place
of employment.

(2) In hiring to fill vacancies for positions therployer will give
preference to applicants for employment wheehzad previous
experience in the Local Union area and in thekveovered by
the classification to be filled.

(3) No employee shall be required to take any fofie detector
test as a condition of employment.

Section 3. Hiring Standard

Upon such receipt of notice, the Local Hiringllkshall endeavor
to furnish the work men requested. Selection ofieapts for
referral to jobs shall be on a non-discriminatoagis and shall not
be based on, or in any way affected by. Union mesftye, by-
laws, rules, regulations, constitutional provisiomsany other aspect



of Union Membership, policies or requirements. Sselection will
be made on the following basis:

(a) The Local Hiring Hall shall maintain a leftall workmen
seeking jobs who have been employed on the typedk and in
the geographical area covered by the Local Hiriadj fér a period
of at least one ( 1) year, which list shall heréigrabe called List
A." The Local Hiring Hall shall maintain a separéig of all
workmen seeking jobs who do not meet that requirénwich list
shall hereinafter be called List B," however, ampéoyee
transferred by his Employer from one geographie émeanother
within the jurisdiction of this contract shall mtim "A" status at
the hiring hall in the geographic area to whicthle been
transferred.

(b) Workmen's names shall be entered on sagitighe order in
which they notify the Local Hiring Hall of their aifability for jobs.

(c) After each workman's name shall be enterdesignation
corresponding to the type or types of work whiok workman is
qualified to perform. Each workman, at the timeapplying for a
job, shall indicate his own qualifications, andtsirdication shall
be conclusive unless an Employer to whom such warkis
dispatched reports to the Local Hiring Hall thahia opinion the
workman is not qualified. In such event the workrshall be
required to take an objective examination givenhgyHiring Hall
Committee, and if he fails such examination helsiatlbe entitled
to preference on the type of work involved untilgasses such
examination at a regular time set therefore.

(d) In dispatching workmen, preference shalglven to workmen
on List A. Within each list, preference shall beayi to those whose
designations correspond to the type of work invé)\iie the order
in which their names appear on the list. If thererat sufficient
workmen on List A, whose designations correspontieéaype of
work involved, preference shall be given to otherkmen on said
list in the order in which their names appear, gredsame procedure
shall be followed with List B should the names ish A be
exhausted. The dispatcher need not dispatch a veorkmxt in order
if such workman is, because of obvious physicajability, unable
to perform the work involved.

(e) An Employer may call for a workman by nanmyo
(2) if the workman is registered on the A ListlietHiring Hall in the

area in which he is to be employed. Employeay nall for a workman

by name from the B list when the A List is eubied, and



(2) if the workman requested has worked for theplger during
the last six (6) months, and

(3) if the Employer request is limited to the attmumber of workers
needed. However, in no event may more thamsg¥iee percent
(75%) of workers be called by name on a dadlyi® as provided
in this section. If any such worker is not &afdlie, the worker
dispatched in his place shall come from theglisprovided in
(d) above.

Section 4. Referral

For each workman dispatched, the Local Hiriradl khall send
to the Employer, with the workman or by mail, attem referral
slip. The Employer shall have the right to rejent pob applicant
referred by the Local Hiring Hall, provided that $teall in no way
discriminate against any person in order to preganh person from
gaining seniority.

Do not send letters shall remain in effect€éanaximum period
of six (6) months. Thereafter, a hall casual willdubject to dispatch
to the Employer who originated the do not senéiteBuch time
restriction on do not send letters shall not ajiftlye do not send
letter was originated for a major dischargeablergé. Do not send
letters must be issued within ten (10) working da&ysluding
Saturdays, Sundays and Holidays from the last dagdividual
worked in order to be valid.

Section 5. Notification

(a) Casual Employees - For casual employeeswahnk on
broken time or day to day basis for various empieytne Local
Hiring Hall shall immediately supply such help tetEmployer
upon notice by the Employer that such casual engglewre needed.
In the event casual helpers, dockworkers or qedlifirivers are
not available, the Union will give the Employerraach advance
notice as possible that the hall is unable tdti#d Employers job
request. In any event such notice will be prios¢beduled starting
time. In the event such casual help is not immediatvailable or
the Local Hiring Hall is closed, the Employer mhagi hire such
casual workers from any other available source.

The Employer shall hire all casual or extrgphialaccordance
with the terms of the hiring procedure outlinedhia Local Union
territorial jurisdiction where the work is perforctheHowever, where
there is a heavy demand for casual or extra helpenreas where



loading and unloading is done, such casual or é&haers may be
permanently assigned to such areas.

(b) Regular Employees - If the Local Hiring Halunable to
furnish qualified regular workmen within forty-eig{#8) hours
after an Employer calls for them, the Employer ishalfree to
procure the workmen from any other source. In swant, the
Employer shall, within twenty-four (24) hours o&tlime of hiring,
notify in writing, the Local Union maintaining thering hall in
that area, of the name, address, social secuniypat and place
of last employment of any workmen so hired.

Section 6. Hiring Hall Committee

There shall be established a Hiring Hall Cortenit for the Local
Unions in Joint Council 7, parties to this Agreetnesmposed of
three (3) Union representatives and three (3) Eyaplo
representatives, which shall have the power to raakiepromulgate
rules and regulations for the operation of thengithalls which are
not inconsistent with the terms of this Agreemerdluding rules
of procedure for its own operation.

Section 7. Appeal and Arbitration

Any disputes between the Union and an Emplaytr regard to
the operation of the hiring hall shall be refertedhe Hiring Hall
Committee for settlement, and if the Committeeriahle to agree,
they may be referred by either party to an imphutiapire. Any
workman who believes that he has not been refémradcordance
with the provisions of this Agreement or with thies and
regulations of the Hiring Hall Committee may appteathat
Committee, and the Committee may, by majority voggerse any
decision of the Local Hiring Hall with respect &ferral. If a
workman appeals to the Committee and the Comndibes not
reverse the decision of the Local Hiring Hall, foa workman who
has been disqualified from preference by failingeaamination
believes that the examination was administerediuyfar in a
discriminatory manner, he may appeal to an impartigire
selected jointly by the Committee and the workniathe
Committee and the workman are unable to agreeséntity of
an impartial umpire, an umpire shall be selectethibyMediation
and Conciliation Service of the State of Califorfimm among
those persons who have had special experiencban gabitrations.
The cost of such umpire, and of the hearings, $igablorne by the



Union and/or the workman, in the discretion of tinepire. The
umpire's decision shall be final and binding updithe parties.

Section 8. Posting

The foregoing provisions, together with anlgswor regulations
promulgated by the Hiring Hall Committee, shalldmested by the
Employer and by the Union in all places where restito employees
and applicants for employment are customarily phsteluding
the bulletin board of the Union.

ARTICLE 41
SENIORITY AND LAY-OFFS

Section I. Establishing Seniority

(a) A casual is an individual who is not on tegular seniority
list. A casual may be either a replacement casualsupplemental
casual as hereinafter provided.

(b) Replacement casuals may be utilized byrapl&yer to
replace regular employees who are off due to iineacation or
other absence. In order to comply with Article 8cton 2(b) of
the NMFA, the casual's time card, when used folagment, shall
indicate whether such casual is being used asatigaaeplacement
or replacement for other than vacation purposesshati be so
noted prior to the end of his/her shift.

(c) Any casual or non-seniority owner-driveeddy the
Employer for seventy (70) eight (8) hour shiftshaitsix (6)
consecutive months shall be placed on a prefetdnitiag list for
future regular employment, and shall be selectedefgular
employment in the order in which he/she was plaoethe
preferential hiring list, and he/she shall not bbject to any
probationary period. His/Her seniority date will the date he/she
is put on the seniority list. Failure of the Empgoyo add casuals
from the preferential hiring list in this order drsubject the
Employer to a runaround claim.

Casual employees on the preferential hirinigslsll be offered
available extra work in seniority order by clagsifion as among
themselves. The Employer shall contact the cadiaséner last known
telephone number. In instances where the Emplsyenable to reach
the casual, the call shall be verified by a bairiggitnit member, steward
if available. If the casual is not available at leprhe/she shall be
called at the local Union Hiring Hall, if open, asdch calls need not



be verified. However, abuse of this procedure bélisubject to the
Grievance Procedure. Further, casuals on the prefal hiring list
shall have access to the Grievance Procedure ievidre of disciplinary
action. If the casual employee does not meet thel@rar's hiring
standards and qualifications before being placethemreferential
hiring list or refuses to accept regular employmeiite on the
preferential list, the casual and the Local Uniballsbe so notified in
writing and his/her use as a casual will be discoed.

(d) When an Employer utilizes supplemental aksar non-
seniority owner-drivers thirty (30) or more daysaimy three (3)
consecutive calendar months, such Employer shatdpeired to
add one (1) additional regular employee to themsépiroster from
the preferential hiring list.

(e) If there is no one on such list, the Emploshall add as
provided below:

Once the number of new employees has been degstihy the
parties, the Employer must initiate the processiinguch new hires
within thirty (30) days and have added the entim@ant within
sixty (60) days unless there is an intervening flayowhich case
the time period for hiring will be extended untiktlast employee
on layoff is recalled. The balance of the sixty)(@8y period then
continues effective that date.

(f) A monthly list of all extra (e.g., laid 9f€asuals (supplemental
or replacement) and/or probationary employees deeidg the
month shall be submitted to the Local Union byttrah (10th)
day of the following month. Such list shall show:

(1) The employees name, address, and social seouritber;

(2) the date worked

(3) the classification of work performed each date] the hours
worked, and

(4) the name, if applicable, of the employee regdiac

This list shall be available for inspection byrdon representative
and/or the job shop steward. Any alleged violatibthis Article
may be grieved by the Local Union.

(g9) When the absence of a particular regulgsleyee is of such
a nature that such absence continues beyond Byealéndar
months, a replacement casual shall not thereadteisbd to fill
such absence.

(h) A regular employee, for the purpose of Bigplemental
Agreement, shall be any employee on the regulaossnlist as
defined by this Supplemental Agreement.
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Section 2. Application of Seniority

In a reduction of forces due to a slacknessark on a shift, the
last employee hired, who is working on that sksiftall be the first
employee laid off. However, such employee shakligble to
replace a less senior employee on any shift whdrahdeen off
work for one regular shift. In no event shall arpéygee lose more
than one day's work if a less senior employee ikiwg. In changing
shifts because of the above, a man must have @ghburs off
before the start of a shift in order to work. ltura@ing, the last
employee laid off shall be the first employee rediuntil the list of
laid off employees is exhausted.

Seniority shall be considered broken by:

(a) Discharge for just cause

(b) Resignation

(c) Sixty (60) consecutive months of unemplogime

(d) Mandatory Retirement. There shall be nammtual mandatory
retirement requirement, except as permitted byréddaw.

Leave of absence granted by the Employer,ropteary lay-off
shall not interrupt the continuity of seniority.

Section 3. Notice of Lay-Off or Reassignment

All employees are to be given written noticenotice posted on
a bulletin board of impending lay-off or shift re@gment not later
than the end of the last shift worked prior to ¢tbenmencement of
such lay-off or shift reassignment. The time th&agois posted
shall be certified by the time clock punch.

The Company shall notify absent employees bifisd phone
call within a twenty-four (24) hour period on arhyfsreassignments
or lay-off. Such telephone call shall be verifiadaccordance with
the call procedure contained in Article 41, Secdéa).

Section 4. Rehire Procedure

No Employer shall lay-off any employees unithés Article
unless he has evidence that no work shall be &aifar such
employees the following work day.

In the event of a lay-off in excess of oneday, an employee so
laid off shall be recalled to duty in accordancéwsieniority as set
forth below:

(a) Re-employment of temporary layoffs - An éoype so
recalled to work shall report at the call of thegtoyer which shall
be by telephone. Such telephone call shall be nmtle employee's
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last known telephone number in the presence ofrgricgee
representative or alternate designated by the Usriam their
absence, the most senior employee working on tmipes. The
Employer shall maintain a record of each call. Swdord shall be
initialed by the bargaining unit employee. If thrapdoyee called is
not reached for work one (1) hour before the degephstarting
time at his last known telephone number or at thiachhall if
open, then the next person in line of seniorityld@called. Any
employee not available for such temporary employraball
maintain his place on the seniority list and shalrecalled each
day for any available employment in accordance wiith seniority.

(b) Regular re-employment - An employee solleddo work
shall report at the call of the Employer which §bal communicated
by certified letter to the employee's last knowdrads as filed
with the Employer and to the Local Union by facségmail. The
employee shall respond, as soon as possible, ag\tse Employer
of his/her acceptance or rejection of the recalll i accepted,
physically report for duty within 120 hours frontegpt of the
certified letter, or date of final attempted defivef the certified
letter, exclusive of Saturdays, Sundays, or hokd#ythe employee
fails to report for duty within 120 hours from réuateof final
attempted delivery of certified letter, exclusiviecSaturdays,
Sundays or holidays, the Employer will advise timployee by
certified letter, with a copy to the Local Uniohat his/her failure
to report has removed him/her from the seniorgy ierminating
his/her employment. Such notice of removal by tiediletter shall
be within the time limits provided in Article 44e&tion 5(b)
commencing with the date of knowledge by the Emplaf the
receipt of the certified letter or date of finaleshpted delivery of
the certified letter.

If the laid off employee has notified the Emydoin writing that
he/she will be away from his/her home address,ifsjieg the exact
period of his/her absence, and the reason therefoceupon receipt
of such notice, the Employer will be relieved of aligation in
recalling such employee, during the period spettifig the
employee. The above requirement fulfills the olilmaof the
Employer under the provisions of this Agreemente@mnce filings
on the above shall be subject to the time limitegieet forth in
Article 44, Section 5.

(c) The parties agree that the procedure proviléd) above for
rehiring employees for temporary duty shall noubed by any
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employer to circumvent rehiring such employeeségular
employment as provided in (b) above. It is agréed the procedure
provided in (a) shall be utilized exclusively tgl@ce working
employees who are temporarily absent or to add deanp
employees when the Employer encounters temponaciuthtions

in the movement of freight.

(d) Notwithstanding the provisions containediticle 44,
Sections 3 and 4 of the Contract, any grievancelving (c) above
and job removal specified in (b) shall be subjeatrbitration under
the terms of Article 44 and shall be determinedhgyPermanent
Arbitrator under the same procedures as a discltage

Section 5. Filling All Positions

In filling all paid positions under this Agreent, employees
working in other classifications under the jurigiia of this
Agreement shall be given reasonable trial on thséshaf seniority
to demonstrate their ability in which to qualifyrfeuch positions.
However, when an employee at his own request tegdlin a lower
classification, he shall be paid at the rate ofitheer classification.

Section 6. Integrated Seniority

In the event of the sale, transfer, or mergeompanies, one or
both of which are parties to this Agreement, th@leyees of the
company or companies party to this Agreement \siihblish
seniority in the new operation by integration bagpdn the original
date of hire recognized by the last employer. Sotdgration is to
apply where the company operations or terminalslired in the
sale, transfer, or merger are entirely within #itorial jurisdiction
of one (1) Local Union covered by this Agreement.

Section 7. Bidding

(a) All classifications, routes and shifts tode posted for bid
annually on a date mutually agreed to by the Engylayd the Union.
Additionally the Employer may re-bid one (1) othiene during the
year and may have additional bids when necessangtd operational
requirements when mutually agreed to by the Emplapd the
Union.All known vacancies in excess of twenty-ei(ft8) days are
to be posted for bid. Once an employee has estebliseniority in a
classification by bid and is reassigned to a loglassification, he
shall continue to be compensated at the higher wegje if seniority
is not observed in his reassignment. However, vemeamployee at
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his own request is placed in a lower classificatlmshall be paid at
the rate of pay of the lower classification.

Classifications to be bid are:

Doubles

Hostlers

Heavy Duty (3 axle or more)
Forklift

Light Duty (2 axle)

Platform

When a floater is used on a supplemental llaistg (30) work
days in sixty (60) work days on the same start @nnegular bid
shall be added.

(b) Casuals may be hired for extra work, orréplacing absentees
without transferring men from other shifts.

(c) When a permanent job opening occurs onhenahift or in
another classification, a qualified employee magreise his
seniority to bid such opening.

(d) An employee shall be utilized and protedtehis bid position
and may be assigned to perform other duties thdje is no work to
be presently performed in his bid position or §2)a other qualified
employee is present and available to perform thigyasd work.

(e) By mutual agreement between the Unionstlaa&Employer, a
Teamsters leadperson may be allowed, providedheelsaid ten
percent (10) above the applicable rate of pay. Tidemster
leadperson agreement may be terminated by eitlgy. piais
recognized that certain work may be assigned téetidperson that
is not covered under Article 47. In the event gedperson position
is discontinued, work being performed by the leasipe that is not
covered under Article 47 will not become bargainimit work.

Section 8. Seniority List

The Union shall be entitled to a seniority rosteery six (6)
months which shall include individuals names andi@d&ecurity
numbers. A seniority roster without the Social Sigunumbers
shall be posted every six (6) months at the terimina

ARTICLE 42
DISCHARGE OR SUSPENSION

Any employee may be discharged or suspendedisbcpuse
subject to the provisions and procedures contaméditicle 44.
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ARTICLE 43
DISCRIMINATION

Section 1. Union Activities
No employee shall be discharged or discrimohaigainst for
union activities or for upholding union principles.

Section 2. Non-Disabling Handicap

At no time while this Contract is in force dhah Employer
discharge, suspend, discipline or otherwise deailstlyg with or
discriminate against, whether directly or indirgctiny employee
solely by reason of his having incurred a non-diegtphysical
handicap, provided a physician mutually agreed wmstifies in
writing that he is physically able to perform higids.

Section 3. Age and Sex

At no time, while this Agreement is in forcali an Employer
refuse to hire, discharge, suspend, disciplinetleeravise deal
unjustly with or discriminate against, whether dthg or indirectly,
any employee or applicant due to such person'sagex.

Section 4. Blacklisting

The Employer shall not in any way establiskate or become a
party to a black list which may have as a purpasegntion or
interference with the obtaining of employment byj@mber of the
Union with any Employer or Company.

ARTICLE 44
GRIEVANCE PROCEDURE

Section 1A. Initial Handling

Any grievance or controversy affecting the nalitelations of
the Employer and the Union shall first be takerbapween the
Local Union and the individual Employer involvefithe matter is
not resolved between the individual Employer argdltbcal Union
within five (5) days, excluding Saturdays, Sundagd Holidays,
after first being taken up, it shall be reducedtiting by the
grieving party; copies shall be sent to the otlatypto the case
and to his collective bargaining representativel, e case shall
be referred to the Joint Council 7/WMCI Labor Maeagnt
Committee and put on the agenda for its next regnéseting.

13



The Joint Council 7/ WMCI Labor Management Comiee may,
by mutual agreement in its Rules of Procedure pistemethods
of assessing and collecting fees for the processingses filed
with that Committee for hearing. Such monies shallsed to defray
Committee meeting expenses.

Section IB. Time Limitation

(Except as provided in Article 44, Section 5.)

All grievances, claims and disputes shall danstted to the Joint
Labor-Management Committee in writing within fofiye (45)
days of the occurrence of the matter upon whichgtievance, claim
or dispute is based. Any such grievance, claimspute not
submitted within such time shall be waived unlégsJoint
Committee by majority vote for good cause accepth submission,
or unless either party has intentionally conceéthedfacts upon
which the grievance, claim or dispute is based.

All monetary grievances that have been resbérther by decision
or through settlement shall be paid within twente@¢21) calendar
days of formal notification of the decision or dafesettlement.

If an Employer fails to pay a monetary griesgin accordance
with this section, the Employer shall pay as liquéti damages to
each affected grievant eight (8) hours straighetpay for each day
the Employer delays payment, commencing the datgrlevant(s)
notified the Employer of such non-payment.

Section 2 Joint Council 7/ WMCI Labor Management Comnittee

There shall be a Joint Council 7/ WMCI Labor Mgament
Committee composed of five (5) representativesfaed5)
alternates selected by the Union and five (5) isgrtives and
five (5) alternates selected by the Employer Assiam party to
this Agreement. An alternate, or alternates, stele in the event
regular Committee members are not available. Tharfittee shall
formulate such rules of procedure, consistent thith Agreement
as it may deem advisable and such rules of proeadlilirbe made
known to all the Parties under this Agreement.

The Union members of the Committee and the Bympl
Association members of the Committee shall selesetcaetary(s)
to act as the Joint Secretary(s) for the Commitegular
meetings of the Committee shall be held bi-montblpass upon
matters referred to it.
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However, the Union and Employer Co-Chairmen rhgymutual
agreement, cancel grievance hearings or they ntedste
additional hearing days as they deem necessatry.

Two (2) representatives from the Union and (&jo
representatives from the Employer shall constiguggiorum
necessary for the Committee to act upon any cadessithe
Employer, Local Union and the two Co-Chairmen miyuzgree
to a lesser (but equal) number from each side.

In voting upon any matter, the Employer's parieghe Committee
and the Union's panel of the Committee shall hawvecual number of
votes regardless of the actual number presentereipective panel.
Except for reasons to be agreed upon by the Coserith its Rules of
Procedure, or unless it has been mutually agretreba the parties to
a case that the Labor-Management Committee hebeqpstponed:

(1) Failure of the Employer's panel of the Comesitor failure of

the Union's panel of the Committee to havieast two (2)

qualified Committee members or alternategtenaance at a

Committee meeting shall result in a defauttisien against the

party failing to have the minimum panel presérboth parties

lack a minimum Panel, the case shall be postpantil the

next meeting of the committee.

(2) Upon failure of either party to have a repréatve present at
the time its case(s) is to be heard, the cateenshall hear the
case and render a decision.

(3) Should both the Union and the Employer faih&we two (2)
qualified Committee members, or alternatessent and/or
should both parties to the case fail to basgmeor present the
case, as described in this section, the casases involved will
be removed from the Committee's agenda blitlshaubject
to resubmission in writing, without prejudi¢e,the Committee
by the grieving party.

No Committee member or alternate who is arciafifior an
employee of the Employer party to the case or Unéggmesentative
of the Local Union party to the case shall servéhenCommittee
for that particular case being decided by the Cdtami In such
circumstances the Committee member or alternatetshaeplaced
by another member or alternate for the hearinfpaff tase.

A majority decision by the Joint Council 7/ WNMCabor
Management Committee shall be final and bindingnuglb
parties to the case.
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Section 3. Deadlocked Matters

If the Committee reaches a deadlock on any ot than those
involving suspension or discharge, the matter sf@Bubmitted to
the Joint Western Area Committee in accordance thighprocedures
there provided.

(a) There shall be a minimum charge of SevBatjars ($70.00)
for each case (except Change of Operations Casesich
evidence is presented to the Joint Western Areandittee. The
losing party to such disputed case shall be requogay the charge.
In the event of a deadlock, each party shall paytaif the charge.

(b) In Change of Operations cases the chamgghéainitial
hearing shall be paid by the Employer in an amtuive determined
by the Co-Chairmen of the Change of Operations Citteenon a
case-by-case basis depending upon the number af Umions
involved and the length of the hearing. Such an®shall not be
less than the amounts provided in Section 3(a) @eblovcases
involving a clarification of a previous change giepations decision,
the party or parties filing the clarification shplly the charge in
the amount set forth in Section 3(a) above.

(c) The Co-Chairmen of the Joint Western Arean@ittee shall
determine the allocation of the charges to thagmm those
instances where the decision in a particular aadieates that the
assessment of charges should be made againstdntitsp

(d) The charges shall be payable to the Coreendihd such funds
shall be expended solely by the Committee to defraycost of
carrying out its functions. In the event the feesein are inadequate
to defray the costs of operation of the J.W.A.fe, Megotiating
Committee may agree on a revised fee schedule.

Section 4. Use of an Impartial Arbitrator

Except as stated in Sections 3 and 5, all aaseghich the
Committee reaches a deadlock may be submitted iimartial
arbitrator for a decision only if a majority of t@mmittee so
decides. Otherwise, either party shall be permgletkgal or
economic recourse including strike or lockout attim the event
the Committee by a majority action decides to rafematter to
arbitration or in the event the moving party desiebitration on
any case pertaining to discharge, the arbitratalt ble selected as
provided in Section 6 below.
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Section 5. Handling of Discharges or Suspensions

Any case pertaining to a discharge or susparsiall be handled
as follows:

(a) In all cases except theft, proven intoxaatproven gross
insubordination, proven sexual harassment, seflimtgansporting
illegal narcotics and/or controlled substancesevbit duty, and
unprovoked physical assault on an employee, eadghdaccurred
on the job, an employee to be discharged shalllbeed to remain
on the job without loss of pay unless and untildieeharge is sustained
under the grievance procedure. In suspension cisesmployee shall
be allowed to remain on the job without loss of paless and until
the suspension is sustained under the grievanchkinesyg.

(b) Within five (5) days, excluding Saturdagsindays and
holidays, of the occurrence of the alleged causdiszharge or
suspension, the Employer shall give written notigeertified malil
to the employee and the Local Union its decisiodisgharge or
suspend the employee and such notice shall skttfuetreason or
reasons for the discharge or suspension. If thgithdal Employer
fails to give such notice within the specified fiii® day period, the
right to discharge or suspend for that particubason shall be
waived, but this shall not preclude the Employenfrintroducing
as evidence, should a subsequent discharge omsispeccur, any
reason or reasons to substantiate unsatisfactaly pesformances
arising out of circumstances which occurred duthwgsix (6) month
period immediately preceding the date of the disphar suspension
notice. However, in order for any such reason tmbeduced by
the Employer as evidence the Employer must havengipecific
written notice by certified mail to the employealan the Local
Union of the circumstances giving rise to sucheeasithin ten
(10) days of the occurrences of the circumstari@esh written notice
may not be submitted for consideration by the Lafdanagement
Committee except in cases in which the Employerghaen the
employee a notice of discharge or suspension arfursatice shall
not be subject to economic action by either theobmir the Employer.
If the Local Union does not file with the Joint $etaries of the
Committee a written protest of the individual Empds action
within five (5) days, excluding Saturdays, Sundagd Holidays,
from the time of receipt of the Employer's notithes right to protest
such discharge or suspension shall be waived.

(c) Should the Local Union file protest of fhéended discharge
or suspension with the Joint Secretaries of thet oouncil 7/
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WMCI Labor Management Committee within the timeipérset
forth in subsection (b), then the case shall autimailly be placed
on the agenda of the Committee described in Se2tamove.
Discharge and suspension cases referred to the Ga@mwill be
placed first on the agenda of the Committee pralitiat the
Committee shall not hear the case until the fiyed@ys specified
in subsection (b) have elapsed.

(d) If the Committee reaches a deadlock orsehdirge or
suspension, such deadlocked case shall be placke drgenda
for the next scheduled hearing by the Permaneritratbr. Unless
the Joint Secretary(s) is notified jointly by bgtérties no later
than five (5) days prior to the scheduled ArbitvatHearings that
their case has been settled withdrawn or postpali@dses on the
Agenda will be considered to be scheduled for hgaaind the
parties will be subject to their proportionate ghaf the expenses
incurred in the Arbitration Hearing(s). The Perman&rbitrator
shall be scheduled to hear cases no less thanagrged month.
Said Arbitrator shall render his decision and/oaarom the bench
or no more than ten (10) days from the date ofihgdhe case.
Such decision shall be in writing and shall belfarad binding on
all parties to the case.

(e) If the Committee reaches a deadlock orsehdirge or
suspension involving Article 35, Section 3, suchdlecked case
shall be submitted to the Joint Western Area Cotemiin
accordance with the procedures there provided.

Section 6. Selection of a Permanent Arbitrator

A Permanent Arbitrator shall be selected byGbeChairmen of
the Joint Council 7/ WMCI Labor Management Commifieen a list
obtained from the San Francisco Office of the Falddediation and
Conciliation Service and/or other available souressl shall serve for
a period of one (1) year. Such arbitrated sendtedl be extended for
like periods by mutual agreement of the Co-chairwiethe Committee.
In the event of a vacancy or of the unavailabiitghe Arbitrator, a
replacement shall be selected by the Co-Chairméimeo€ommittee
from the approved list by alternately striking theailable names.

Section 7. Limitation of the Permanent Arbitrator's Authority

The decision of the Permanent Arbitrator shalkpecifically
limited to the matter submitted to him and he shalle no authority
to amend, alter or change any provision of thiseggnent in any
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manner. In addition to any Rules of Procedure efGommittee

presently in effect or which may be adopted infthare, the

Permanent Arbitrator shall be governed by the falhy provisions:

(1) Presentation of cases shall be made by thentarid the
Employer involved, or their authorized represematAttorneys
may be present only to advise their respectiviégzar

(2) No briefs shall be submitted.

(3) There will be no transcripts unless mutuallyeggl to by the
Union and the Employer.

(4) The Permanent Arbitrator shall render his denisipon the
conclusion of the case, unless the time is exikihbgemutual
agreement of the parties, or at the request oPérenanent
Arbitrator. Under no circumstances shall such edeenperiod
be in excess often (10) days, as specified ini@es(d).

(5) The Permanent Arbitrator shall submit to thdipa a condensed
written opinion on each award rendered within(ted) days
thereafter.

The Permanent Arbitrator shall not render an edpdropinion
in any case, unless mutually requested by thegzarti

Section 8. The Compensation of the Permanent Arbiaitor

The Joint Council 7/ WMCI Labor Management Comneitshall
in their Rules of Procedure, determine the comp@nrsaf the
Permanent Arbitrator, and the method of handlihgxgenses
incurred in the Arbitration, except for those indival expenses
which the Employer or the Union may incur for thegose of
putting on their case.

ARTICLE 45
LEAVE OF ABSENCE

Section 1. Approved Leave

Any employee desiring leave of absence from hipleyment
shall state his reasons in writing and shall seauitten permission
from both the Local Union and the Employer. Excapbtherwise
provided in this Article, the maximum leave of ahce shall be for
thirty (30) days and may be extended for like pagioNritten
permission for such extended periods shall be selduom both
the Union and the Employer. The first approved éeafvabsence
plus approved extended leaves of absence shadbweed a
maximum time period of six (6) months.
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Any employee who falsifies his application feave of absence
or who engages in gainful employment in the sardastry during
such leave shall lose his seniority status. Lea¥dise (5) days or
less do not require Union approval.

An employee who is unable to work becauseochgss or injury
shall be deemed to be on leave of absence. Suoh $ball not
exceed five (5) years, unless extended by writtersent of the
Union and the Employer, provided however inabii@ywork for
any period because of on-the-job injury shall msuit in the loss
of seniority rights. The refusal by either partygige consent for
extended leaves beyond five years in all caseslégshe above
mentioned industrial shall not be a violation asthgreement nor
be subject to the grievance procedure.

A leave of absence as provided shall not tésdhe loss of
seniority rights. However, taking time off withoehmplying with
the provisions of this article may subject an empéoto discipline
in accordance with the collective bargaining agresm

Leaves of absence of thirty (30) days not tweex three (3) months
per year shall be granted upon request for thegarfi dependent
spouse, parent, or child. If the leave of absestakien after qualifying
for health and welfare benefits and/ or qualifyingpn return, the
employee shall pay a prorated portion of such heait welfare.

Section 2. Effect on Vacation - Holidays

All regular employees off the job due to illees injury shall
accumulate vacation rights and holiday pay begmmiith the first
day of absence and continuing for the duratiorhaf month and
thirty (30) days thereafter. In cases involvingusttial accidents,
vacation rights shall accumulate beginning withftre day of
absence and continuing for the duration of thattimand sixty
(60) days thereafter, holidays shall accumulatesifo6) months
subject to the following guidelines.

The thirteen (13) day qualification containadhe vacation and
holiday clauses of this Supplement shall not appiyre month the
employee returns from leave of absence due to iridusr non-
industrial iliness or injury if (a) such month isthin the time period
set forth above and (b) due to such absence, #ineneot sufficient
working days available to the employee to enahbie thi qualify.
However, the Employer may require written mediaalg from
employees off due to nonindustrial injury or illseggarding
vacation or holiday credit.
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Section 3. Health and Welfare When on Leave

The employee may if he desires to continue @& make
suitable arrangements for continuation of healthaelfare
payments consistent with the health and welfareeypblefore the
leave is approved by both the Union and the Employe

Section 4. Voting Time

All employees who find it impossible to votedrgeneral or special
election on their own time shall be allowed reastméime off to
vote without loss of pay after first applying tetEmployer and the
Union and substantiating inconvenience and votagistration.

Section 5. Leaves of Absence for Union Activities

Any member of the Union elected to or seledtedffice or as
a delegate for specific Union activities necessitph leave of
absence shall be granted such leave without loserobrity, subject
to qualification.

ARTICLE 46
PIGGY-BACK

(a) There shall be no accident letters for pilggck unless
negligence is proved on the part of the employee.

(b) Rain gear, coveralls, rubber boots, glased protective
clothing shall be furnished by the Employer andekpense of the
upkeep of the same shall be borne by the Employer.

(c) Any unsafe conditions in loading and uniogdf containers
and pigs from rail cars will be corrected immediate

(d) Only direct representatives of the Emplayety give orders
to employees covered by this Agreement.

(e) In the loading and unloading of trailer@nfrrail cars there
shall be at least two (2) men in the crew at alks.

ARTICLE 47
WORK JURISDICTION

Section 1

Except as provided in this Article, only persaworking under
the jurisdiction of the Supplemental Agreementishal

(a) Drive, load and unload trucks, trailersysjeor any other
type of equipment used in connection with trucksisTalso means
the movement of any type of freight across the dadke terminal.
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(b) Operate power equipment used in connegtitimloading
and unloading.

(c) Pile freight on pallets, skids or boards.

(d) Be stationed at each end of the Roller aij@n when using
conveyor rollers on any loading platform. This gsian shall not
apply when the roller, or any conveyor or extensgmwhich it is
attached, continues into the premises away frontogding area.
Section 2. Work at Premises of Shippers and Coasign

(a) Loading or unloading by hand of trucksiléra, vans, or any
other type of equipment used as a truck, traileraor, shall be
performed only by persons employed under this Sampehtal
Agreement and, in particular, employees of any comgmot party
to this Supplemental Agreement shall not load, adilby hand, or
enter any such equipment for that purpose. The exdgptions to
this paragraph are:

(1) Delayed process loading or unloading shall éenjitted provided
the employer notifies the shop steward andllanion.
Notification to the local union shall be byf& his exception
does not apply to traffic moving under anytef various piggy-
back plans. If the employer violates the ab@epiirements,
the company shall be liable for pay to therappate bargaining
unit employees.

(b) The individual Employer party to this Suppkntal
Agreement shall determine whether or not, in addito the driver,
any extra helpers will be used to perform the afametioned loading
or unloading by hand. Any such extra helper mustibed and
employed under this Supplemental Agreement.

Where there is a heavy demand for casual oa é&etipers in
areas where loading and unloading is done, sualatas extra
helpers may be permanently assigned to such areas.

(c) Except as provided in Section (d) heredfere pallets are
used, persons not covered by this Supplementalefggat may bring
the pallet only as far as the lip of the truck; lipebeing that part of
the truck bed level where freight is loaded or adied. Nothing
contained herein shall restrict the customer comjransing
whatever means it selects to bring or take sudpHtenly as far as
the lip of truck. Article 16 of the National Mastéreight Agreement
shall apply to all employees in the case of a mevplatform.

(d) Loading or unloading with mechanical equgmtonto or
into trucks, trailers, or vans, or equipment usetracks, trailers,
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or vans, may be performed by such employees asrioyer and
the consignee or shipper may agree.

In no case may hand loading or unloading insi@ettiiick be
performed by employees other than those workingutite
jurisdiction of this Agreement, except as provide&ection 2 (a),
(2), of this Article.

(e) When two or more drivers represented by theesheamsters
Local are sent to a shipper or consignee withirctirdines of that
Local's geographical area, each driver may assisiel unloading
or loading of the freight.

() The Employer cannot send an extra man fromla@l Union
covered by this Agreement into the jurisdictioraabther Joint
Council 7 Local Union covered by this Agreemenassist a driver
from the first Local Union, but must employ cashelp in the
local area where the loading or unloading is bgiegormed if
such casual help is needed.

(g) When the operation involves the use of a padiéer, pallet
jack, four-wheel cart, or similar equipment by ampéoyee of the
shipper or consignee, the freight shall be loadgalthe truck or
unloaded off the truck only by employees coveredhixy
Supplemental Agreement.

ARTICLE 48
OPERATING REQUIREMENTS

Section 1. Use of Equipment

No employee shall operate more than one piecqupment
during freight moving operations away from the tigxahor
platform. For example, a driver sent from the teahor platform
to load or unload the vehicle he drives shall nuerate a forklift.
Exceptions to this procedure may be made only biyiahagreement
between the Employer and the Union.

Section 2. Traffic Citations

No driver shall be required to violate traffic lsar overloading
regulations. The Employer shall be responsiblefor citations issued
unless there is proven gross negligence on theop#re driver.
Citations must be submitted to the Employer wigenenty-two (72)
hours, and if not the Employer shall not be resja$or same.
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Section 3. Purchase of Equipment

No Employer shall sell or transfer directly ndirectly to an
employee covered by this Agreement, any truckidragan, trailer
or other equipment and no individual presently exyped under this
Agreement by an Employer shall acquire any proanjeinterest
in any such equipment.

ARTICLE 49
GENERAL PROVISIONS

Section 1. Rest Periods

All employees shall be allowed to take a bréaking the first
half of any shift and a break during the second dfany shift.
Rest periods shall be taken at the same time byogegs working
the platform on all shifts. An additional break & given
beginning at the end of the ninth hour of workdanployees
continuing to work on the dock beyond the nintth{9tour. House
rule regarding the time for such breaks shall beuaily agreed
upon between the Employer and the Secretary or Gilidime
employee of the union. For example, in a day sipéiration the
break shall be taken approximately midway in thet find second
half of the shift.

Section 2. Disputed Claims
All disputed claims for overtime shall be sgukated that no
injustice shall be done to the employee or the Byl

Section 3. Money Receipt

Employees handling money shall account for amaitrto the
Employer money so collected at completion of thgsdaork. The
Employer shall have personnel available to givectimployee a
receipt for monies so paid in or the employee moll be held
responsible for the money.

Section 4. Tarpaulin Handling
An employee shall receive additional help iaqnhg tarpaulins
on vehicles twenty (20) feet and over at the teatsin

Section 5. Maintenance of Sanitary Facilities
The Employer shall maintain hot and cold rugnivater and
toilet facilities at the terminal and shall keep 8ame in a clean
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and orderly condition in accordance with State lamnd regulations.
Employees under this Agreement shall not be utlimeaccomplish
such maintenance.

Section 6. Telephone Calls

All employees shall be reimbursed for moneynsper telephone
calls involving Company business. Particulars bpabne calls must
be itemized and settled with payment by cashiatlogr authorized
office employee no later than the next regular waylklay.

Section 7. Time Clocks

The Employer shall install time clocks. Suchdiclocks must
be kept accurate. Employees should punch in onthmehclocks
when they report to work and should punch out wdlework is
completed. The Employer shall not alter an emplsytme card in
any manner without clearing the alteration with ¢neployee. The
Employer may substitute updated time recording@gant for time
cards and time sheets. However, a paper trail beathaintained.

Section 8. Company Meetings

No employee shall be required to attend a Compaeeting on
his own time. The Employer shall be required tovte transportation
to attend company meetings away from the domieilminal.

Section 9. Inspection Privileges

Authorized agents of the Union shall have asteshe
Employer's establishment during working hours far purpose of
adjusting disputes, investigating working condiipoollection of
dues, and ascertaining that the Agreement is kaaihgred to.

Section 10. Physical Examination and Drug Screening

(a) Any Employer who requests the employeake & physical
examination must bear the cost of said examinati@hmust
compensate the employee for time involved in takimey
examination.

(b) The Company reserves the right to seleaiitn medical
examiner or physician, and the Union may, if itidets an injustice
had been done an employee, have said employeeneedhat the
Union's expense.

(c) In the event of disagreement between tletadselected by
the Employer and the doctor selected by the UritenEmployer
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and the Union doctors shall together select a thirctor within ten
(10) days or as soon as reasonably possible, wips®n shall be
final and binding on the Company, the Union, arelémployee.
The Company nor the Union nor the Employee wik @bt to
circumvent the decision. The expense of the thirctal shall be
equally divided between the Employer and the Unidispute
concerning back pay shall be subject to the griezgamocedure.
The Local Union and the Employer may agree upoaratiethods
for selection of the third (3rd) doctor.

(d) Should the Employer find it necessary tquiee employees
to carry or record full personal identificationchuequirement shall
be complied with by the employees. However, an eyg# who is
required to provide identification shall have tight to exclude
home address, social security number, and drigensie number
from such identification. The cost of such persadahtification
shall be borne by the Employer.

(e) The current letter of understanding regaydiasual drug testing
shall apply, subject to modification by the negiirigg committee.

ARTICLE 50
LEASING AND INDEPENDENT CONTRACTORS

(a) All regular employees on an Employer's aétyi list shall
work before any leased equipment with driversiiizetl. For
purposes of determining when leased equipment rmayilized,
the number of employees to be afforded protectimng the term
of this agreement shall be determined based uppddiz on which
the highest number of regular employees were palgiworked,
on vacation or on paid sick leave during the pefioth April 1,
1982, to the date of ratification of this agreemé&utch number
shall be reduced by the number of employees affdryeany change
of operations which may have occurred subsequehgto
aforementioned date. On any day on which the Engplatjlizes
leased operation in its pickup and delivery opergtall available
regular employees (active and laid off) shall bek&d or scheduled
to work. This restriction shall not apply to thesusf outside cartage
companies to handle occasional peaks in busindssiuaterline
operations as they may otherwise be permissibleruhe agreement.

(b) For the purpose of protecting the estabtistiriver's rate,
minimum rental rates for the leasing of equipmemed by
employee shall be determined by negotiations betwe parties,
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in each locality, for the equipment used in thagaldy, subject to
approval by Joint State and Area Committees. Eqgeigental
rates shall be computed only on an hourly, dailweekly basis.
Tonnage methods of payment may be continued oeglaceffect
provided it produces the minimum cost of operathmgequipment
in addition to full driver's wages and allowances.

In the event the Company leases equipment iindiwidual
owners, then in that event the Company shall payltiver directly
and separately from the lessor of said equipment.

The Employer expressly reserves the right tdrobthe manner,
means and details of, and by which, the owner-apeperforms
his services, as well as the ends to be accomglishe

This Article applies only to city employees amghand operating
their own equipment.

ARTICLE 51
HEALTH & WELFARE
AND PENSION DELINQUENTS

Not withstanding anything herein containedthi@ event any
Employer is delinquent at the end of a period enghyment of his
contribution to the Health & Welfare or Pension &wr Funds,
required to be paid under this Agreement or anplaupent hereto,
in accordance with the rules and regulations ofTthestees of such
Funds, after the proper official of the Union hageg five (5) days
written notice, excluding Saturdays, Sundays anlidegs, to the
Employer of such delinquency in payments, the eygs#e or the
Union shall have the right to take any legal orrexuic action they
see fit against such Employer to collect suchndgiént amounts.

Whether or not such action is taken, the Engiapall be liable
to the Trustees of the Health and Welfare and Bartsiind or Funds
for all delinquent amounts and to the employeesfgrand all
benefits under any health and welfare plan whiehettmployee would
have received if the Employer had not been delingjirethe payment
of such contributions. The Trustees shall haveitite to bring legal
action to collect delinquent amounts or the emposieall have the
right to bring legal action to obtain payment oflsienefits. In any
such action, the Employer shall pay (a) court castsa reasonable
attorney's fee or (b) in the case of the collectbdelinquent
amounts by the Trustees or by their agents, whitleation does
not require the institution of a lawsuit, the cotlen cost involved.
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ARTICLE 52
CASUAL AND EXTRA HELPERS

A subcommittee consisting of an equal numbeepfesentatives
of the Employer Association and the Unions maydievened to
discuss problems in the employment of casual atra &elpers
and to establish rules and regulations covering sugployment if
either party makes such a request. The Unions lshaedl the option
of referring to the grievance procedure for setdatrof any issues
that the subcommittee cannot settle on the usasafads.

ARTICLE®D
HOURLY RATES, STARTING TIME-SHIFTS
OVERTIME, SHIFT DIFFERENTIALS, WORKING
HOURS, HEALTH AND WELFARE, AND SPECIAL FUND

Section 1. Hourly Rates (Effective April 1,2003)
Covering Locals 70, 85, 287, 315, 490, 624, 892, 9
Classification
1. Light Duty
Straight Truck (2 axles)

a) Carrying less than 10,500 Ibs. 20.395
b) Carrying 10,500 Ibs. or over 20.52

2. Heavy Duty

Straight Truck (3 axles) or semi-unit 20.52

3. Doubles (truck and trailer or any combination
of two freight carrying vehicles) (dollies are not
considered as freight carrying vehicles) 20.645
4. Hostlers 20.645

5. Forklift or Lift Jithey Operators 20.52

6. Platform  20.4575

7. Helpers - Full Day 15.25

Broken Time (Minimum four (4) hours) 15.25
8. Casual Employees - Hourly

Platform 15.25

City and Combination 17.015

Section I(a)

1. Hourly Rate Increases
The following increases shall take effect ondhges shown:
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Effective April 1,2004: .40

Effective April 1,2005: .40

Effective April 1,2006: .45

Effective April 1,2007: .50

2. Hourly Rate Increases-for city and combinatiasuals.
The following increases shall take effect on thted shown:
Effective April 1,2004: .34

Effective April 1,2005: .34

Effective April 1,2006:  .3825

Effective April 1,2007:  .425

3. Hourly rate increases-for dock/platform casuals

The following increases shall take effect on theesghown:
Effective April 1,2004: .25

Effective April 1,2005: .25

Effective April 1,2006: .25

Note - The following language is dictated by thdRA:

Section I(b) Wage Progression for New Hires

Effective April 1, 2003, all regular employeesduron or after
that date and employees who are in progressiohreltgive the
following hourly and/or mileage rates of pay:

(a) Effective first (1 st) day of employment - saty-five percent
(75) of the current rate.

(b) Effective first (1 st) day of employment plose (1) year -
eighty percent (80) of the current rate.

(c) Effective first (1st) day of employment pluglgeen (18)
months - ninety percent (90) of the current rate.

(d) Effective first (1st) day of employment plugot (2) years -
one hundred percent (100) of the current rate.

The above rates of pay shall not apply to casual@mees.

The term Current rate is the applicable hourly andiileage
rate of pay for the job classification payable uritiéss Agreement.

Section 2.

Time and one-half (1 1/2) before bid starts aftelr eight (8)
hours and work on Saturdays, Sundays, and Holistagt apply to
employees working broken time. A regularly employedtper
working any part of a day shall receive a full dpgy. In Local 85
Saturdays, Sundays, and Holidays are paid at thkleléime rate.
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Section 3. Handling Special Freight

Any driver or helper physically handling hidesjgmmous
insecticides, hog casings, acid, creosoted itepus) glass,
lampblack, resin sacks, and sulphur, shall rec®ive Dollar ($ 1.00)
per day above his wage scale. This provision stealipplicable to
loads of 10,500 Ibs. or more.

Section 4 Combination Work

Any driver, platform man or helper who performsntmnation
work during any portion of his shift shall receibe highest
applicable rate of pay.

Section 5. Premiums on Hazardous Cargo

(a) When war heads, live ammunition and simileamig excluded
from regular tariffs are carried, the effective Hpuates shall be
increased (15¢) on the hourly rate. Such increaee$o apply only
on driving time.

Penalty rates shall apply to all types of ammanitbombs,
bullets, canisters, cartridges, charges, clustisrgmite, projectiles,
rockets, shells, shot shrapnel, war heads, powutkflake T.N.T.
that carry the term fixed. (The Penalty shall nulg to Small
arms ammunition carrying the term fixed.)

(b) When equipment is placarded with explosivelamgerous
signs, eating time when logged as on duty timel §iegpaid for at
the regular hourly rate.

Section 6. Hostlers

(a) An employee who hooks up or breaks apart @vga carrying
units or who spots or parks semi or semis shafidie the hostler's
rate of pay for any shift in which he is requiredoerform such
work or for any portion of the shift. A platform mavhen used to
spot or park bobtail trucks or vans for any portidtis shift shall
receive fifty cents (50¢) per day, plus any apftieashift premium,
over the regular platform man's scale. This provishall replace
the definition of hostlers contained in expiringegments.

(b) The Employer shall be permitted to have naititt drivers at
the straight time hostling rate of pay (plus nighift differential, if
applicable) who may perform pickup and deliverywgas. Such
positions may be posted for bid. In the event aosemployee
does not accept the night shift driving, the jolw@) be filled by
using the least senior qualified employees.
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(c) Terminal yardmen and hostlers shall bevigied with rain
gear, coveralls, rubber boots and leather glovés:es shall be
replaced after fair wear and tear when turned in.

(d) Piggy-back ramp drivers shall be paid thstler rate of pay.

(e) Jiff-Locks - Two men shall be used at #minal to change
Jiff-Locks when moving from a 2-axle to a 3-axldtumhis does
not apply to the new type semi-automatic Jiff-Lock.

Section 7. Subsistence
Drivers and helpers assigned to country woedl e furnished
a motel by their employer if they are requiredayp dver.

Section 8. Starting-Time Shifts

(a) There shall be a maximum of four (4) startimes; three (3)
shall be between 4 a.m. and 10 a.m., one of wikiah e 8:00 a.m.
plus an additional start time of either noon or01p0m.. All starting
times shall be on the hour on both straight tine @rertime and
shall be applicable seven (7) days per week, exaeptovided in
Section (d) below. One starting time shall alsgéenitted on both
the swing shift and the graveyard shift as provichetthe Joint Council

7 Supplement. All starting times shall be bid dc@dance with
Article 41, Section 7. Shift differential as ousithin Article 53,
Section 10 (d) is applicable to the shift startitigpoon or 1:00 p.m..

(b) Drivers assigned to regular runs will sed finish at the
same terminal.

(c) Platform - When two (2) shifts are workaccbntinuous
service, starting time for the second shift shalbip the hour from
4 p.m. to midnight. Start times before 10 p.m. Ishai be allowed
if these start times are needed for the first shift

When three (3) shifts are worked in continuservice, starting
time for the second shift shall be from 4 p.m. fo.®. and for the
third shift 11 p.m. or 12:00 midnight. Working apgrt of a shift
shall require a full day's pay. Night platform meorking Saturday
or Sunday night shall be paid the overtime ratpayf.

(d) Employees working Saturday, Sunday, ordagls on
Conventions or Trade shows may be started as neBddg
guarantees will apply. Starting times for all otSaturday, Sunday,
or holiday work shall be confined to any of the Qxamy's regular
bid start times.

(e) If an Employer elects to establish a bbedkoperation in
JC7, such Employer and Local Unions involved wdfjotiate a
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breakbulk contract that would provide for a flegilseven (7)
day work week that would include five (5) eight (8)four (4)
ten hour days.

Section 9. Show-up Pay

An employee reporting for employment on the i@mght to
8:00 am shift referred from the Local Union hiringll or referral
service at the Employers request shall be guardmtiegt (8) hours
pay upon so reporting provided he is ready and tabbeork. A
Local Union shall have the option of maintainintnanty-four
(24) hour answering service for its hiring hallreferral service.

Section 10.

(a) Working Hours and Lunch Period

Eight (8) hours shall constitute a working daye (1) hour shall
be allowed for lunch, or one-half (1/2) hour shwdlallowed for
lunch when the regular working hours of a consigmaa/or
consignor require.

No lunch period shall begin before the fourthf hour of
employment or end later than the sixth (6th) hdwroployment.
Employees working on the platform on all shiftslstake lunch
periods at the same time. Lunch periods for emgsyeorking
swing and graveyard shall be one half (1/2) hour.

(b) Any employee working part of a day shatlewe a full day's
pay. Such daily guarantee shall apply to Satur8apday, and
Holiday work, which shall be paid at the rate af¢iand one-half
(1 1/2) and shall be in addition to Holiday paylpées shall receive
such guarantee as hereinafter provided. In Locab&8urday,
Sunday and Holiday work will be paid at the douiriee rate. In
Local 85 employees are guaranteed four (4) hoyrstifo work.

(c) Overtime

Overtime at the rate of time and one-half (1 1si2Il be paid for
all work performed before the regular starting tioneafter regular
quitting time for all employees.

(d) Shift Differential

All helpers, platform men and hostlers workawgng and
graveyard shifts shall receive eight (8) hours jplarg ten percent
(10) or one dollar and twenty-five cents ($ 1.28) pour premium
whichever is lesser. Night shift premiums to bduded in holiday
and vacation pay.
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Night shift premiums shall not be applicableggular employees
hired after the date of ratification of the 1985/8#eement
however, casuals shall be entitled to night shigngums.

(e) Overtime after Meal Period
Employees directed to take meal time shall beantaed one
(1) hour of employment following the meal.

(f) Overtime Limitations
No employee shall be compelled to work overtimeness of
one (1) hour unless by mutual agreement betweeBripoyer
and the employee. The Employer shall post and edaiat current
seniority list at all times in a conspicuous plat¢he terminal. An
employee may indicate on such list that he is mgllio work
overtime in excess of one (1) hour per day and chayge such
indication on Friday of each week. The overtimeittation under
this Section shall apply to terminal overtime odilying the regular
workweek. During the regular workweek, classifioatseniority
shall apply to early starts on a rotational bastept drivers
permanently working on house accounts.

(9) In Local 85, any employee working highwagtform work
on the swing and graveyard shift will receive eif#)thours pay
for seven and a half (7 1/2) hours worked.

(h) The Union and the Employer may agree, sutethe
approval of the affected employees involved, tmapleyees may
be scheduled for four (4) days per week at ten l(bd)ys per day.
Time and one-half (1 1/2) shall be paid for all loworked over
ten (10) in a workday.

Section 11. Rotation-Saturday, Sunday, Holidays

Work on Saturdays, Sundays and Holidays sleatbtated among
all employees except on specialty work, which shalbssigned on
the basis of mutual agreement between the Emphoyeithe Union.
Guidelines for operation of the wheel:

(a) Men on vacation, off due to sickness, or @her reason,
excluding day to day layoff, the day preceding &kemnd or holiday
are not entitled to call for overtime work. Emplegeon day to day
layoff must have worked at least one (1) day ireekvpreceding the
weekend or holiday involved in order to qualify fbe overtime work.

(b) No shows lose place on the wheel.

(c) Men called to replace no-shows or becadsiianal men
are needed in an emergency do lose their positidch@wheel.
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(d) Men called to replace no-shows or becaudéiadal men
are needed in an emergency and who are not awaiabhot lose
their position on the wheel.

(e) Employees who do not qualify for availaierk do not lose
their position on the wheel.

(f) Men receive wage rate for classificationriex.

(g) Men working on house accounts shall paréitg in rotation
at the house account only, unless agreed to otbeivétween the
Union and the Employer.

Section 12. Local 85

Regular working days from Monday through Fridesgular
working hours from 8:00 a.m. to 5:00 p.m. with atedlished
starting and quitting time, except as otherwisevjgled herein after;
helpers, including platform men, working betwee®@p.m. and
12:00 midnight or 12:00 midnight and 8:00 a.m.canloading
and highway platform work, shall receive eighti®urs pay for
seven and one-half (7 1/2) hours work, plus tecemr(10) or
one dollar and twenty-five cents ($1.25) per haengum
whichever is lesser. Night shift premiums to bduded in holiday
and vacation pay.

Overtime at the rate of time and one-half @) shall be paid for
all work performed before regular starting time aifter regular
quitting time, Monday through Friday.

Work on Saturdays, Sundays and Holidays

Work on Saturdays, Sundays and Holidays sleafidid for at
double time. A minimum of four (4) hours pay stz paid for any
work performed between 8:00 a.m. and 12:00 nocem Employee
is required to work beyond 12:00 noon, he/she dfetiuaranteed
a minimum of eight (8) hours work or eight (8) hepay. Any
employee commencing work at 1:00 p.m. or laterldf@buaranteed
a minimum of four (4) hours work or four (4) hoyay in lieu
thereof. Work performed before 8:00 a.m. and &t@6 p.m. shall
be paid for in addition to the above guarantees.

Such work shall be rotated according to setyi@xcept on
specialty work which shall be assigned on the bafsisutual
agreement between the Employer and the Union.
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ARTICLE 54
SICK LEAVE

Section 1.

Effective April 1,1982, all employees shalleae eleven (11)
days of sick leave with pay each year commencirly thie first
day of illness, provided however to receive sicvkepay for the
first day of illness, notice of intended absencaldte given his/
her Employer at least one (1) hour before statiing and provided
his/her Employer has a representative availabiedeive such
notice. Employees shall be eligible for sick leavea prorated basis
after four (4) months of service with an Employetroactive to the
date of employment. Employees shall accumulatexamuen of
eleven (11) days of unused sick leave per yearonexceed twenty
(20) days of such paid sick leave.

Employees hired after date of ratification lué 1.985-88
Agreement shall receive six (6) days of sick leaaeh year, effective
April 1,1991. Such employees shall be entitleddorae and use
sick leave in accordance with conditions contaiinetthis Article.
Sick leave pay is payable for days falling withie twork week
only. The parties agree that discipline for abseista will be
applied in an equal manner. Two-tiered sick leaweschot
automatically warrant two-tiered discipline.

Section 2.
In the event of a disabling injury on the jaln,employee shall
be entitled to the full day's pay.

Section 3.
Sick leave will not be paid at any time the emypk is receiving
payment under the terms of this Agreement.

Section 4.

Any employee who has sick leave credit and dsvitrg disability
insurance or worker's compensation shall, at lijgest be paid the
difference between such benefit payments and taghkt time
earnings for such time such benefit payments adeniBhese
payments shall be charged to the employee's sacle leredit. The
request for this procedure shall be made by thdamae in writing.
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Section 5.

An employee who has returned to his regulaiedwfter
sustaining a compensable injury who is requirethieyworker's
compensation doctor to receive additional medieatment during
his regularly scheduled working hours shall recéiigeregular
hourly rate of pay for such time provided such eyeé has notified
his Employer of such appointment no later thandéne preceding
the appointment.

Letter of Understanding

A laid off employee shall be eligible for sildave payment upon
returning to work through the recall provision gl in Article
41, Section 4(b), or through Article 41, Section)4faving worked
five (5) consecutive days.

ARTICLE 55
HOLIDAYS

Section 1.

The following days shall be observed:

New Year's Day; President's Day; Memorial Dagurth of July;
Labor Day; Thanksgiving Day; Day after Thanksgivibgy before
Christmas; Christmas Day; Employee's Birthday; Exypé's
Anniversary Date; Personal Holiday (see Note).

Employees qualifying for holiday pay shall rieeeeight (8) hours
straight time pay even though no work is performedardless of
the day of the week on which the holiday may falhny one of the
above mentioned paid holidays falls on Sundayfdahewing
Monday shall be observed as a holiday. Holidaygare for at
straight time if no work is performed.

Any employee who reports for work and is putvtark thirteen
(13) days in the calendar month shall be entittedrty paid holiday
which occurs during that month. Paid holidays, paidation and
sick leave shall be counted as days worked fopthpose of this
Section.

Holiday pay shall be based on the highessiflaation of pay
earned by the employee for thirteen (13) days aermothe calendar
month in which the holiday falls.
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NOTE: Personal Holiday

The following rules are applicable to the aiddial paid Personal
Holiday effective April 1, 1980:

(a) An employee may choose any day of his/hefepence for
his/her personal holiday by giving the Employeleast 15 calendar
days written notice prior to the day chosen.

(b) The Employer will grant the employee thg d&his/her
choice as his/her personal holiday, unless an six@eaumber of
employees have chosen the same day and grantiting aiquests
would affect the Employer's operation. In that éxtee Employer
may deny the request for the day chosen and théogegmay
request an alternate date.

(c) An Employee off due to iliness or on thb jojury shall have
the right to carry over his/her personal holiddgdfer).

Section 2.

If the employee's birthday or anniversary daliein the middle of
the week (Tuesday through Thursday), he/she sha# the option
of taking the Monday or Friday off during that weekovided he/she
notifies the Company one week in advance. No engghall work
his/her birthday, anniversary day, or other dedighaay in lieu of
said holiday unless it is mutually agreed uporarianging such
optional holidays, it is agreed that the Employepsration shall not
be impaired because an excessive number of emplepeeify the
same optional holiday date. In such event, the Bygplshall permit
not less than twenty percent (20%) of their wonkcéoto take such
holiday on the same date. In such cases senibty govern the
selection of employees granted such holiday. Ndosénclaim shall
be recognized because an employee has taken anagioliday.

ARTICLE 56
VACATIONS

Section 1.

Subject to the thirteen (13) day qualificatieriod outlined
below, employees with one (1) year and less thaget(B) years of
service with an Employer shall receive two (2) weglO working
days) of vacation with pay each year. Pay for such(2) weeks
vacation shall be computed on the basis of niniety9$) hours at
the straight time rate of pay.
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Employees with three (3) years and less thai(1@) years of
service shall receive three (3) weeks (15 workiags)l of vacation
with pay each year. Pay for such three (3) weekso#tion shall
be computed on the basis of one hundred thirty{f\85) hours at
the straight time rate of pay.

Any employee who has ten (10) years of sergic@ore
regardless of his anniversary date, shall recaive @) weeks (20
working days) vacation with pay each year. Paystarh four (4)
weeks vacation shall be computed on the basis@hondred eighty
(180) hours at the straight time rate of pay.

Any employee who completes twenty (20) or mararg ot
service shall receive five (5) weeks (twenty-fi2&) working days)
vacation with pay each year. Pay for such fiven@gks of vacation
shall be computed on the basis of two hundred tive (225)
hours at the straight time rate of pay.

Any employee who completes thity (30) or moeang of service
after January 1, 2004 shall receive six (6) we8Ksworking days)
vacation with pay each year. Pay for such six (€¢kg of vacation
shall be computed on the basis of two hundred ewdrgy (270)
hours at the straight time rate of pay.

Subject to the conditions set forth in SecBolany employee
laid off or terminated before the completion of ghgyear or during
the first three (3) years of employment shall reegirorated
vacation pay due on the basis of eight (8) straigte hours for
each month of employment. After three (3) yearsroployment,
and up to ten (10) years of employment, prorategitian pay shall
be granted on the basis of eleven and one-qudrtet/@) straight
time hours pay for each month of employment. Atiéer (10) years
of employment, prorated vacation pay shall be gcuoh the basis
of fifteen (15) straight time hours for each mootfemployment.
After completing twenty (20) years of employmentnated
vacation pay shall be granted on the basis of eeghaind three-
quarters (18 3/4) straight time hours pay for eaoith of
employment. After completing thirty (30) years affgoyment,
prorated vacation pay shall be granted on the lodisigenty two
and one half (22 1/2) straight time hours pay fremonth of
employment.

Any employee who reports to work and is puttik thirteen
(13) days in a calendar month shall be entitledatmation credit for
that month. Paid holidays, paid vacation and piil lsave shall
be counted as days worked for the purpose of #itic.
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Seniority is to be considered in choice of vimraperiods. In
arranging vacations, due consideration shall bergte the
Employer so that his business will not be crippdederiously
affected by reason of too many men seeking vacaabihe
same time.

Section 2.

All accrued vacation pay for the amount of ‘acatime to be
taken is to be paid to the employee one (1) dagrbe¢he employee's
last shift worked. Vacation pay shall be basedhenhighest
classification of pay earned by the employee fdeast fifty percent
(50%) of his work time during the current anniveysgear.

(All accrued vacation pay means the pay accameiversary
date to anniversary date.) (Local 85 - All accruaedation pay means
the pay accrued ,July | through June 30.) No amlthdi time may
be paid without written consent obtained from tiepoyer and
the Local Union. Such vacation pay shall be paiddyarate check.

Payment for the current anniversary year oftiao shall be
taken and paid as outlined below:

Payment for any vacation period taken in thelegee's current
anniversary year shall be based on his complete aniniversary
year (anniversary date to anniversary date) andraunt of pay
shall be the highest classification earned by thpleyee for at
least 50% of his work time in the previous anniaeys/ear. This
rate of pay shall apply to all weeks of vacatidietain the present
anniversary year.

Section 3.

Vacation periods are not to be arbitrarily giset to employees
during the months of October through March unlestuaily agreed
upon. Based on seniority, vacation periods shaddsigned during
the months of April through September.

Whenever possible, and when desired by the@ep| he/she
may stagger or spread his/her vacation period girout the year.

Section 4.

It is agreed by both parties to this Agreentkat each employee
must take his/her accrued vacation each year atchth
arrangement to work for additional compensationrduhis/her
earned vacation will be allowed except where miitudreed upon
by the Employer and the Union.
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Section 5. .

An Employer and an employee may agree on agehamthe
vacation period of such employee after the vacatahedule has
been posted, provided it does not affect the vacateriod of any
other employees on the vacation schedule.

Section 6.
Any employee called into the service shall bl gor prorated
vacation earned.

Section 7.

Vacation list shall be posted not later tharrdial of each year.
For choice of vacations, once a vacation list istpd, one week is
allowed for the first twenty-five percent (25%) the seniority list;
one week allowed for the second twenty-five per¢28¢6) on the
seniority list; one week allowed for the third tvxefive percent
(25%) on the seniority list and one week allowedtif@ fourth and
final twenty-five percent (25%) on the senioritstliThose not
signing up in the correct quarter, shall lose tbhwice of vacation
period and must take what is left.

Section 8

If an employee's paid vacation period accruds payable during
a period in which he/she is otherwise entitledrieraployment
compensation, the employee's right to and payneerguch vacation
shall be deferred for thirty (30) days. If, at #ved of such period,
the employee makes a written request for vacatoruad, payment
will be made within five (5) working days.

Section 9.

Employees may elect to schedule up to two @ks of accrued
vacation in increments of one (1) day, or a contimnahereof,
subject to the following:

(a) Employee must notify the Employer at tieetiof the annual
bid of his/her election to schedule either onexégk or two (2)
weeks of accrued vacation in incremental days.

(b) Employees must notify the Employer priothe date the
employee elects to schedule the first day of saciation in
accordance with established Employer policies éaeiving
vacation pay on the payday prior to the start s¢tzeduled
incremental vacation. Vacation payment for incretalevacation
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days shall be paid in full weekly amounts for eacheduled
incremental week, unless otherwise mutually agtee@he
scheduling of the remaining days of this weekswsttivacation
shall be in accordance with established vacatibedualing
procedures. The scheduling of incremental days bhadubject to
the number of employees requesting such timerdffuding the
number of employees who had previously scheduledraonal
Holiday. Granting of incremental vacation days khealon a
seniority basis and the number of employees allawesthedule
incremental days shall not be unreasonable.

ARTICLE 57
PENSIONS

Section 1. Employer Contributions

Each Employer who is covered by this Agreenséatl contribute
to the Western Conference of Teamsters Pensiort Famsl for each
regular or casual employee covered by this Agre¢niemree dollars
and eighty eight ($3.88) for each compensable bpup a
maximum of two thousand eighty (2080) hours peemdr year.
Such hourly rate may be adjusted annually at trection of the
Negotiating Committee.

Health & Welfare Pension Plans

(a) Combined health & welfare and pension dbations shall

be increased (for each employee) as follows:
Effective 8/1/03: an additional $24.00 per week (6€ents per hour)
Effective 8/1/04: an additional $24.00 per week (6€ents per hour)
Effective 8/1/05: an additional $24.00 per week (6€ents per hour)
Effective 8/1/06: an additional $24.00 per week (6€ents per hour)
Effective 8/1/07: an additional $28.00 per week (7€ents per hour)

(b) Monthly, daily and hourly health & welfaaed pension
contributions shall be converted from the weektg iacreases in
accordance with past practice unless stated otberwithe
Supplemental Agreement(s).

(c) All contractual provisions relating to hibad& welfare and
pension shall be provided in the respective Suppidah
Agreements.

(d) The Supplemental Negotiating Committeedl silacate the
$24.00 per week (60 cents per hour) increase do®/and the
$24.00 per week (60 cents per hour) increase do4/and the
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$24.00 per week (60 cents per hour) increase do®/and the
$24 00 per week (60 cents per hour) increase do@/and the
$28 00 per week (70 cents per hour) increase ddBHetween the
pension and health & welfare funds within the aokthe
Supplemental Committee. The committees shall,aseh
Supplemental Agreements which include one (1) perfind and
multiple health & welfare funds, first allocate thwortion, if any,
of such 60 cents per hour ($24.00 per week), 66sqeer hour
($24 00 per week), 60 cents per hour ($24.00 pek)y&0 cents
per hour ($24.00 per week), 70 cents per hour (k2Ber week)
which is to be applied to the pension fund. Theaieing amount
if any shall be applied uniformly to each of thalie & welfare
funds. This language does not apply to those Loghtshave an
MOB provision. :

NOTE- Any health & welfare and pension benefireases
resulting from these increased Employer contrimgtiaill be
determined under the Benefit Plans of the appropBapplemental
Agreements.

The Employer agrees to remit these monies tapipeopriate
area administrative office by the date designatethat office, and
monies received after that date shall be consideeéidquent.

Section 2. Disputes .

Disputes or questions of interpretation congeyithe
requirement to make contributions on behalf ofipalar employees
or classifications of employees shall be submittieelctly to the
Conference Joint Area Committee by either the Egwgiathe Local
Union or the Trustees. In the event of such refetina Employer
shall not be deemed to be delinquent, while theenat being
considered, but if the Conference Joint Area Comamjtby majority
vote determines that contributions are requiregl Employer shall
pay to the Trust Fund the amounts due togetheramyhother
charges uniformly applicable to past due contridmgi The
Conference Joint Area Committee may also determhnether the
Employer's claim was bona fide

Section 3. Payments During Periods of Absence

If an employee is absent because of illnesgfahe-job injury
and notifies the Employer of such absence, the Byeplshall
continue to make the required contributions foeequ of one (1)
month after contribution for active employment eadf an
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employee is injured on the job, the Employer sbaiitinue to pay
the required contributions until such employeenetuo work;
however, such contributions shall not be paid fpeeaod of more
than twelve (12) months after contribution for aetemployment
ceases. If an employee is granted a leave of absdreEmployer
may collect from said employee, prior to the leaffabsence being
effective, sufficient monies to pay the requiredtcibutions into
the Pension Fund during the period of absence. Memvéhe
acceptance of such monies is at the sole discrefitme Board of
Trustees.

Section 4. Deductions from Rentals

There shall be no deduction from equipment resftalwner-
operators by virtue of the contributions made ®Rension Fund,
regardless of whether the equipment rental iseatrtimimum rate
or more, and regardless of the manner of computati@wner-
driver compensation.

Section 5. Acceptance of Trust

Each Employer and each Local Union covered Isy th
Supplemental Agreement accepts and agrees to exasutbscriber
agreement and to be bound by the rules and regugagistablished
by the provisions of the Western Conference of Tstara Pension
Trust Fund and the Trustees of such fund. Conighatnot paid
by the established due date shall be consideréadeht, provided
the Joint Council #7 Negotiating Committee has edit® such
subscribers.

Section 6. Delinquent Contributions

Action for delinquent contributions may be itgi@ed by the Local
Union, the Area Conference Director or the Trust&msployers
who are delinquent must also pay all attorney &ebcosts of
collection.

Section 7. Posting Notice

The Employer shall post on employee's bulletiard a duplicate
copy of the reporting form without social securitymbers sent to
the Administrator's Office of payments made to\fthestern
Conference of Teamsters Pension Trust Fund on foeftile
employees at the time payments are made.
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Section 8. Joint Committee

The Joint Committee established pursuant tl&r20 Section
4 of the National Master Freight Agreement shallehthe authority
to request, and the Trustees of various PensioiHaatth and
Welfare Funds shall cooperate in the preparatelease and
submission to such Joint Committee, all informasorh committee
may from time to time request as it may in its stieretion deem
necessary to carry on the work of such Joint Cotemit

Section 9. Rights to Audit

The Trustees or their designated representadivals have the
authority to audit the payroll and wage recordthefEmployer for
all the individuals performing work within the sapf and/or
covered by this Agreement, for the purpose of deiténg the
accuracy of contributions to the funds and adher¢acthe
requirements of this Agreement regarding coverage a
contributions. For purposes of such audit, the fBesor their
designated representatives shall have access payhnell and wage
records of any individual, including owner-operatdessors and
employees of fleet owners (excluding any superyisaanagerial
and/or confidential employees of the Employer) e Trustees
or their designated representatives reasonablgJugeinay be subject
to the Employer's contribution obligation.

ARTICLE 58
TEAMSTERS SUPPLEMENTAL BENEFIT
TRUST FUND

Section 1.

Each Employer who is covered by this Agreembatl £ontribute
to the Western Conference of Teamsters SupplemBatadfit Trust
Fund on behalf of all regular, probationary, ansueh employees
at the rate of fifteen cents (15¢) per hour foree@mpensable
hour (including paid vacations on the basis ofyf¢40) hours per
week of vacation, paid holidays and used sick ldaiteexcluding
jury pay and funeral leave), not to exceed one rachdighty (180)
hours per month with a maximum of 2,080 hours ary

The Employer agrees to remit the above monoidiset
administrative office by the date designated by tffice, and
monies received after that date shall be considéeéidquent.
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Section 2. Payments During Periods of Absence

If an employee is absent because of ilinessdfethe-job injury
and notifies the Employer of such absence, the Byeplshall
continue to make the required contributions foedqu of one (1)
month after contribution for active employment asadf an
employee is injured on the job, the Employer sbatitinue to pay
the required contributions until such employeenetuo work;
however, such contribution shall not be paid fpeaod of more
than twelve (12) months beginning with the firstntioafter
contribution for active employment ceases.

If an employee is granted a leave of abseheektmployer shall
collect from said employee, prior to the leave lnfence being
effective, sufficient monies to pay the requiredtcibutions into
the Fund during the period of absence. Howeverativeptance of
such monies is at the sole discretion of the Boéitrustees.

Section 3.

There shall be no deduction from equipmentalesftowner-
operators by virtue of the contributions made ®FRand, regardless
of whether the equipment rental is at the minimate or more,
and regardless of the manner of computation of odriger
compensation.

Section 4. Acceptance of Trust

Each Employer and each local Union coveretiis t
Supplemental Agreement accepts and agrees to exacutbscriber
agreement and to be bound by the rules and reguatistablished
by the provisions of the Western Conference of Ts#ars
Supplemental Benefit Trust Fund and the rules agdlations
established by the Trustees of such Fund.

Provided the Joint Council #7 Negotiating Contedthas agreed
to such subscribers.

Section 5. Delinquent Contributions

Contributions not paid by the established datesishall be
considered delinquent. Action for collection ofidguent
contributions may be instituted by the Local Unithre Western
Conference Area Director, or the Trustees. Empkoyéro are
delinquent shall pay all attorney fees and othstscof collection.
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Section 6. Posting Notice

The Employer shall post on employee's bulletard a duplicate
copy of the reporting form without social securitymbers sent to
the Administrator's Office of payments made to\thestern
Conference of Teamsters Supplemental Benefit Trustl on behalf
of the employees at the time payments are made.

Section 7. Joint Committee

The Joint Committee established pursuant tackr20, Section
4, of the National Master Freight Agreement shallehthe authority
to request, and the Trustees of various PensioHaatth and
Welfare Funds shall cooperate in the preparatelease and
submission to such Joint Committee all informasoch committee
may from time to time request as it may in its stikeretion deem
necessary to carry on the work of such Joint Cotemit

Section 8. Rights to Audit

The Trustees or their designated representasivall have the
authority to audit the payroll and wage recordthefEmployer for
all the individuals performing work within the sapf and/or
covered by this Agreement, for the purpose of deitgéng the
accuracy of contributions to the funds and adher¢ache
requirements of this Agreement regarding coverage a
contributions. For purposes of such audit, the fBesor their
designated representatives shall have access payhell and wage
records of any individual, including owner-operatdessors and
employees of fleet owners (excluding any superyisagnagerial
and/or confidential employees of the Employer) e Trustees
or their designated representatives reasonablguieinay be subject
to the Employer's contribution obligation.

ARTICLE 59
MISCELLANEOUS PROVISIONS

Section 1. Pay Periods

The members of the Union shall be paid weebdtlieir labor. No
more than one (1) week's wages shall be withhele:ghilar weekly
payday shall be established, provided that if payyday falls on a
paid holiday, the preceding work day shall be pgy®éhere the
second day of a double holiday (consecutive) tallshe designated
payday, the payday shall be the next regular wgrkismy. The
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Employer shall furnish each employee with an itedistatement of
earnings and deductions specifying hours paid,hoate, straight
time and overtime, vacation pay, holiday pay, atigtocompensation
payable to the employee which is involved in theath

Casual employees shall be paid straight timeewa the end of
their work period provided that a responsible periscon duty and in
no event later than twenty-four (24) hours afterwork period ends
unless otherwise mutually agreed to between therJand Employer.

Section 2. Uniforms

The Employer agrees to furnish free of chaogeach and every
member of the Union any and all required uniforoagps and/or
hats, and further agrees that each and all safdrors, caps and/or
hats shall bear the Union label of the Americanefation of Labor.
The laundry and upkeep of same must be borne bigrii@oyer.

Section 3. Protective Clothing

Terminal yardmen and hostlers shall be providik rain gear.
Any employee physically handling substantial quatiof hides,
creosoted items, spun glass, lampblack, barbedowiaeids, shall
be provided with rubber or leather aprons and glove

Section 4. Incapacitated Drivers

Any driver who, through no fault of his own e longer able to
drive and has seniority with the Company, shallehthne option of
employment as helper, freight handler or dock woskibject to
qualification providing work is available.

Section 5. Funeral Leave

In the event of a death in the family, a regelaployee shall be
entitled to a maximum of three (3) days off wittypa attend the
funeral, subject to the following provisions:

(a) The relatives designated shall includeefgtimother, wife,
husband, brother, sister, daughter, son, brothetsiaters having one
(1) parent in common, and those relationships gdliyeralled Steps
providing persons in such relationships have ligetlave been raised
in the family home and have continued an activelfaralationship.

(b) To be eligible for funeral leave, the enygle must attend, or
make a bona fide effort to attend the funeral.

(c) Pay for compensable funeral leave shafbbeight (8) hours
at the straight-time hourly rate.
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(d) Funeral leave is not compensable when th@®mee is on
leave of absence, vacation, bona fide layoff omfays falling outside
the employee's regular week.

NOTE: The application of this Section is to cannfi to prior
interpretations by the Joint Western Area Committee

Section 6. Company Rules

The Union recognizes the right of the Employeestablish such
reasonable Company rules as they may deem necegsavigled
that such rules are not in conflict with the teisnsl provisions of
this Agreement.

Company rules shall be in writing, posted arfdative thirty
(30) days after submission to the Union unlesshien objects.
Any objection must be specific as to what rulelwdes are being
objected to.

It is expressly understood that rules as refetwan this Section
are not to contain any reference to disciplinarytena which are
covered in Article 44, Sec. 5, Discharge or Susipens

Such Company rules are to apply equally torajpleyees of the
Employer and failure of a Local Union or Unions dahd Employer
to agree on such rules shall be subject to theutigprocedures of
Article 44,

ARTICLE 60

Section 1. Maintenance of Standards

The Employer agrees, subject to the following siowns, that

all conditions of employment in his/her individugderation relating
to wages, hours of work, overtime differentials gederal working
conditions shall be maintained at not less tharhikest standards
in effect at the time of the signing of this Agreent) and the
conditions of employment shall be improved whenesgarcific
provisions for improvement are made elsewhereignAlyreement.
(a) Local Standards

The Local Unions and the Employers shall, with® Hays
following ratification of this Agreement, identifnd reduce to
writing, and submit to the appropriate Regionahtldirea
Committee, those local standards and conditionstipead under
this Article. Such standards and conditions whemrstied in
accordance with this section shall be currentledaT hose local
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standards and conditions previously practiced heteluwnhich are
not submitted shall be deemed to have expired.

The appropriate Regional Joint Area Committesdlsnot later
than 90 days following ratification, adopt a proaesto consider
the disposition of the local standards and conaktisubmitted
including the right to appoint a subcommittee tkena
recommendations. The Conference Joint Area Conerstiall
provide to the parties the opportunity to presbkairtviews. The
Regional Joint Area Committee shall have the siderdtion to
determine the disposition of the submitted locahdards and
conditions which determination shall be referrethi National
Grievance Committee for decision which shall balfnd binding.

(b) Individual Employer Standards

Individual Employers may during the life ofghhgreement file
with the appropriate Regional Joint Area Commitied request
review of those individual standards and conditiclagmed or
practiced under this Article which exceed the psmns of this
Agreement and Supplemental Agreements. The Regioial Area
Committee shall develop a procedure to reviewithegfincluding
the right to appoint a subcommittee to make reconaatons. The
Committee shall make every effort to adjust thetematf the
Committee reaches agreement concerning the digpositthe
individual standards or conditions, the decisiothef Committee
shall be final and binding. In the event of dealljabe submitted
standards and/or conditions shall continue as ipett

(c) General

It is agreed that the provisions of this Artisteall not apply to
inadvertent or bona fide errors made by the Employ¢he Union
in applying the terms and conditions of this Agreaim Such bona
fide errors may be corrected at any time.

No other Employer shall be bound by the volongects of another
Employer when he/she may exceed the terms of thiseinent.
Any disagreement between the Local Union and thpl&yer with
respect to this matter shall be subject to thevgriee procedure.
This provision does not give the Employer the righimpose or
continue wages, hours and working conditions leas those
contained in this Agreement.

Section 2. Extra Contract Agreements
The Employer agrees not to enter into any agee¢ or contract
with his employees, individually or collectivelyhigh in any way

49



conflicts with the terms and provisions of this Agment. Any such
agreement shall be null and void.

Section 3. Work Week Reduction

It is understood and agreed that should it subegtube
determined that any employees come under the oosgisf the
Fair Labor Standards Act or any similar legislatithren as to such
employees, any provisions of this Agreement thanatocomply
with the requirements of said statutes are to l@gbd so that
there is no violation of the statutes. If such gemresult in
substantial penalties to either the employeeseCibmpany, a
written notice shall be sent by either party retjngsnegotiations
to change such provision or provisions as are &ftecr hereafter
the Union and the Company shall enter into immedigtgotiations
for the purpose of arriving at a mutually satisagtsolution. In
the event the parties cannot agree on a solutianygroblems
arising from this Section within 60 days after iptef the stated
written notice, either party shall be allowed eanimrecourse.

Section 4. New Equipment

Where new types of equipment and/or operations/foch rates of
pay are not established by this Agreement arenpoituse after April
1,1985 within operations covered by this Agreemeates governing
such operations shall be subject to negotiatiohsden the parties.

In the event agreement cannot be reached wétkin (60) days
after date such equipment is put into use, theematty be
submitted to the National Grievance Committee fimalfdisposition.
Rates agreed upon or awarded shall be effectioé the date
equipment is put into use.

(The above reprint of Article 6 of the National &fer Freight
Agreement is for the convenience of the parties.)

ARTICLE 61
HEALTH AND WELFARE
COVERING LOCALS 70,490

Section 1. Payments

(a) Employers subject to this Agreement shall bezsubscribers
to the East Bay Drayage Drivers Security Fund Tanst shall pay
into such Trust the following minimum monthly suar £ach
eligible employee working under this Agreement:
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Effective April 1, 2003 - $992.00

Negotiated increases determined under the NatMaster
Freight Agreement application are not to be pldotuleffect under
the terms of this Agreement.

(b) The Employer agrees to fully maintain tleaéfits as set
forth in plan 202 (described in the East Bay DrayBgivers Security
Plan booklet having application as of April 1, 2D@8a cost to be
determined actuarially.

(c) It is the objective of the parties to maintfor the term of
this Agreement the benefits of Plan 202. HoweVer Negotiating
Committee of the parties shall have authority uiair mutual
agreement to modify the existing Plan, includingdifioation of
benefits and/or the right to merge with or paritéin other Health
and Welfare trust programs, where they considen sumdifications,
mergers, or participation to be essential to mairdgproper Health
and Welfare plan(s) for the employees, and to raaird proper
relationship between the cost of such plan(s) baddtal labor
costs under this Agreement.

(d) Such payments shall be made in additicalltvages and
other compensation provided in this Agreement,sarwh payments
shall be made without any deduction for any purpaisatsoever.
Such payments shall be due on the first day o€#hendar month,
and shall be paid not later than the tenth dah@fame month.

(e) If any employee is absent because of #meff-the-job
injury and notifies the Employer of such absenke,Employer
shall continue to make the required contributicrsaf period of
one (1) month after contribution for active empl@nhceases. If
an employee is injured on the job, the Employetl sloatinue to
pay the required contributions until such emplosetarns to work.
However, such contributions shall not be paid fpedaod of more
than twelve (12) months beginning with the firstntioafter
contribution for active employment ceases.

Section 2. Casual Employee's Health and Welfare

Effective dates noted below prorated contrifnsgifor each hour
for which compensation in the form of wages is dasual day-to-
day employees shall be paid by the Employer tcegiaptrust fund
if a subcommittee of the parties is able to develgban. Until
such Trust Fund and a plan are established thedyepshall pay
such sum directly to each casual day-to-day empleyaployed by
the Employer, said payment shall be made by thie athe
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following month by individual checks sent to theayee's home
address as registered with the Employer.

Effective April 1, 2003 - $2.00 per hour.

The hourly rate for H & W on casuals will noiceed $2.00 per
hour during the life of this Agreement.

Section 3. Posting Notice

The Employer shall post on the employee's tinltard a
duplicate copy of the reporting form sent to thevAuistrator's
office of payments made to the Health and Welfaned~on behalf
of the employees, at the time payments are made.

Letter of Understanding

The parties may by mutual agreement duringehm of the
Contract establish a committee to be known asdhre Council 7
Labor-Management Health and Welfare Committee stingi of
an equal number of Union and Employer represemstiVhe
Committee shall consider the feasibility of condating all or some
of the plans. Any consolidation of plans may be enadly by mutual
agreement of the parties.

LOCAL 85
HEALTH AND WELFARE

Section 1. Health and Welfare Plan

The parties acknowledge that during the terthefmost recent
agreement, the San Francisco Drayage Drivers atpbtéeSecurity
Funds, which provided for health and welfare cogerfor members
of Local 85 working under this agreement, mergetth Weamsters
Benefit Trust. Accordingly, employees representgd dical 85
under this agreement are presently participan®an 1-85 of the
Teamsters Benefit Trust, and it is the intentiothef parties that
such employees continue such coverage for thedéthis
agreement. The parties accept and agree to be thyutheé Trust
Agreement of Teamsters Benefit Trust, and by thesruegulations
and the policies which the Trustees of TeamsterefeT rust shall
from time to time promulgate for the administratmfrthat funds
programs.

Section 2. Employee Benefit Programs
The employee benefit programs which are présemeffect for
active employees, and which shall continue durirgtérm of this
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agreement subject to such modifications as thetdessnay make,
pursuant to their authority under the Trust Agreenod the Fund,
include medical and hospital benefits, dental bienefision care
benefits, prescription drug benefits, life and deatt insurance,
sick benefits and additional death benefits. Bémpefigrams for
retired employees which are presently in effecititle medical and
hospital benefits, vision care benefits, presaiptirug benefits
and death benefits. Said benefit programs shatbb&nued during
the term of this agreement subject to such moditina as the
Trustees of the Fund may make based on the aJdjladfifunds
for such programs.

Section 3. Contributions

Effective April 1, 2003 a contribution to therkd in the amount
of $848.07 shall be made by the Employer for eawpleyee,
including casual employees who complete eighty (&Qirs straight
time employment in the previous calendar monthd $antribution
shall be made on or before the tenth (10th) ddjie@Mmonth
following which the hours are worked.

Employees (casual, probationary or regular) wbdk less than
eighty (80) hours in a calendar month shall hagestim of $4.89
for each hour worked, or the amount of the curcentribution for
employees who worked eighty (80) or more hoursnmoath divided
by 173.3, whichever is greater, contributed toRbad on their
behalf by the Employer on or before the tenth (L@#y of the
month following the month in which the hours arerkeal. Such
contribution shall cover said employee under thedsyrogram
for casual employees in accordance with the ruldspsiovisions
of such program.

Negotiated increases for employee benefits utideNational
Master Freight Agreement, shall be allocated tcRimed in an
amount to be determined by the Union, and shadlduked as of
said dates to the contribution rate as specifigtierparagraph above
this section.

If during the term of this agreement issuesraiged concerning
the ability to provide the current level of headiid welfare benefits
for employees covered by the health and welfardSuwovering
members of Locals 85, 287, and 856 the partiesagresfer the
issues to the Benefits Joint Committee, establistyedrticle 20
Section 3 of the National Master Freight Agreem&ht Benefits
Joint Committee will study the issues and makepanteand
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recommendation to TNFINC and TMI as to how theéssare to be
resolved.

This provision and/or the issues involved aresubject to the
grievance procedure of the Joint Council Suppleroettie National
Master Freight Agreement.

Section 4. Miscellaneous

(a) Article 51 of this Agreement (Health & Walé and Pension
Delinquencies) including the procedure for legal anonomic
action, shall apply to any Employer delinquencpayments as
required by this Article.

(b) The parties hereto encourage and authtreé&ustees of
the various trust funds provided for in this Supmat to explore
during the term of this Agreement the possibilityr@rging and/
or consolidating health and welfare plans for thgpse of
improving the financial soundness and stabilityhafir employee
benefit plans. In the event the trustees of ani glen decide to
merge or consolidate with another plan which presidubstantially
equivalent or better benefits at a cost which dmgsexceed the
contribution rate then in effect, the parties he@ajree to be bound
by any such decision and to execute such docurasrase necessary
to implement the successor plan

(c) If any employee is absent because of idr@ff-the-job
injury and notifies the Employer of such absenke,Employer
shall continue to make the required contributiarsaf period of
one (1) month after contribution for active empleyrhceases. If
an employee is injured on the job, the Employef slatinue to
pay the required contributions until such emplosetarns to work;
however, such contributions shall not be paid fpeaod of more
than twelve (12) months beginning with the firstntioafter
contribution for active employment ceases.

LOCAL 287
HEALTH AND WELFARE

Section 1. Payments

(a) Plan: Employers subject to this Agreeméatipay into the
Teamsters benefit Trust Plan I-A and the RetirerSeurity Plan
the following minimum monthly sum(s) for each elii employee
working under this Agreement:
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Effective April 1,2003 - $812.58 (Based on Matmours forTBT
Plan 1 - A and TBT RSP).

(b) Negotiated increases determined under tt®hal Freight
Agreement application are to be placed into effiecter the terms
of this Agreement by corresponding increases irctrgribution
rate referenced above in paragraph (a).

If during the term of this agreement issuesraiged concerning
the ability to provide the current level of headiid welfare benefits
for employees covered by the health and welfardduwovering
members of Locals 85, 287, and 856 the partiesagresfer the
issues to the Benefits Joint Committee, establislyedrticle 20 Section
3 of the National Master Freight Agreement. The &g Joint
Committee will study the issues and make a repaitracommendation
to TNFINC and TMI as to how the issues are to lselked.

This provision and/or the issues involved aresubject to the
grievance procedure of the Joint Council Suppleroettie National
Master Freight Agreement.

Participation in the RSP shall terminate if theer@d employees
of an Employer subject to this agreement elecetse participation.

(c) Such payments shall be made in additicalltavages and
other compensation provided for in this Agreemenat such
payments shall be made without any deduction fgrpampose
whatsoever except as may be required by law. Sagiments shall
be due on the first day of the calendar month &adl be paid no
later than the tenth (10th) day of the same mdritle. Union and
the employees shall have the same rights and remé&dthe event
of the failure of any Employer to make such paymeas presently
exist with respect to the nonpayment of wages. litliidity of each
Employer for the payments herein provided shalirbéed to
payments on behalf of their or its employees.

(d) Delinquent Contributions

Contributions not paid by the established datesishall be
considered delinquent. Action for collection ofidguent
contributions may be instituted by the Local Unithre Western
Conference Area Director, or the Trustees. Empkoyéro are
delinquent shall pay all attorney fees and othstscof collection,
including audit fees and expenses.

Section 2. Eligibility
(a) An eligible employee, with respect to whsach payments
are required to be made, shall mean: (1) any erepleyho worked
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eighty (80) hours in the preceding calendar month(@) any
employee who has been employed and covered b\waifare or
Dental and/or Vision Care Plan by any other Emplayi¢hin thirty
(30) days of his/her last date of employment.

(b) If an employee is absent because of illlmessf-the-job injury
and notified the Employer of such absence, the Byeplshall
continue to make the required contributions foedqu of one (1)
month after contribution for active employment eadf an
employee is injured on the job, the Employer sbaiitinue to pay
the required contributions until such employeenetuo work;
however, such contribution shall not be paid fpeaod of more
than twelve (12) months beginning with the firstntioafter
contribution for active employment ceases.

(c) In all other cases, if an employee under Agreement is
granted a leave of absence without pay in excessrof (30) days,
his/her name may be deemed removed from the pafrtiie
Employer and the Employer shall not be obligatethédke payments
on behalf of such employee into the Trust Fundrdyutihe period of
such leave. The insurance may be continued provitedecessary
premium for such insurance is paid by the employee.

Section 3. Casual Employee's Health and Welfare

Effective dates noted below prorated contritngiéor each hour
for which compensation in the form of wages is dasual day-to-
day employees shall be paid by the Employer tcegiaptrust fund
if a subcommittee of the parties is able to develgban. Until
such Trust Fund and plan are established the Empkhall pay
such sum directly to each casual day-to-day empleyaployed by
the Employer. Said payment shall be made by thé {@®th) of
the following month by individual checks sent te #mployee's
home address as registered with the Employer.

Effective April 1, 2003 - $2.00 per hour.

The hourly rate for H & W on casuals will not eed $2.00 per
hour during the life of this Agreement.

Section 4. Acceptance of Trust

Each Employer and each Local Union covered lsyAggreement
accepts and agrees to execute a subscriber agreanaeto be
bound by the rules and regulations establishethé@yptovisions of
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Teamsters benefit Trust Fund and the rules andaggns
established by the Trustees of such Fund.

Provided the Joint Council #7 Negotiating Comtea has agreed
to such subscribers.

Letter of Understanding

The parties may by mutual agreement duringeha of the
Contract establish a committee to be known asdhre Council 7
Labor-Management Health and Welfare Committee stingi of
an equal number of Union and Employer represemistiVhe
Committee shall consider the feasibility of condating all or some
of the plans. Any consolidation of plans may be enadly by mutual
agreement of the parties.

Section 5.

Disputes or questions of interpretations comiogrthe
requirements to make contributions on behalf ofipalar
employees or classifications of employees shafiimmitted directly
to the Regional Joint Area Committee by eitherEhaployer, the
Local Union or the Trustees. In the event of swfhrral, the
Employer shall not be deemed to be delinquent whiematter is
being considered, but if the Regional Joint Arean@iittee, by
majority vote, determines that contributions amguieed, the
Employer shall pay to the Trust Fund the amoungstdgether with
any other charges uniformly applicable to pastchmributions.
The Regional Joint Area Committee may also detezmihether
the Employer's claim was bona fide.

Section 6. Joint Committee

The Joint Committee established pursuant tel&rR0, Section
3, of the National Master Freight Agreement shaite the authority
to request, and the Trustees of the various PemasidrHealth and
Welfare Funds shall cooperate in the preparatelease and
submission to such Joint Committee, all informasorh committee
may from time to time request as it may in its stiteretion deem
necessary to carry on the work of such Joint Cotemit

Section 7. Rights to Audit

The Trustees or their designated representasivall have the
authority to audit the payroll and wage recordthefEmployer for
all individuals performing work within the scope arfid/or covered
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by this Agreement, for the purpose of determinlmgdccuracy of
contributions to the funds and adherence to theireapents of

this Agreement regarding coverage and contributibos purposes
of such audit, the Trustees or their designatetbsgmtatives shall
have access to the payroll and wage records oinanyidual,
including owner-operators, lessors and employedgeiff owners
(excluding any supervisory, managerial and/or cnftial
employees of the Employer) who the Trustees of tdiesignated
representatives reasonably believe may be sulgjebetEmployer's
contribution obligation.

Section 8. Posting Notice

The Employer shall post on the employee's bulletiard a
duplicate copy of the reporting form sent to thevAuistrator's
office of payments made to the Health and Welfaned~on behalf
of the employees, at the time payments are made.

LOCAL 315
HEALTH AND WELFARE

Section 1. Payments

(a) Employers subject to this Agreement shall iptry the
Teamsters benefit Trust Plan | the following minimmonthly
sum(s) for each eligible employee working undes tjreement.

Effective April 1, 2003 - $728.00 (Based on Mahdurs).

(b) The Employer agrees to fully maintain the bigsas set
forth in Teamsters Benefit Trust Plan | for the ldf this Agreement.

Negotiated increases determined under the Natiaater
Freight Agreement application are not to be pldntuleffect under
the terms of this Agreement.

(c) Notwithstanding any other provisions of thigréement it is
the objective of the parties to maintain for therntef this Agreement
the benefits in effect under the Health and WelfeB& Plan | as of
March 31,2003. The negotiating committees of thi#igm however,
shall have the authority upon their mutual agredrteemodify the
existing plan, including the right to merge withparticipate in
other Health and Welfare Trust programs as maysbergial to
maintain a proper relationship of the cost of spidgrams to the
total labor costs under this Agreement.

(d) Such payment shall include provision for bethployee's
and dependent's benefits. Such payment shall be maatidition
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to all wages and to other compensation providddi;mAgreement
and such payment shall be made without any dedufioany
purpose whatsoever. Such payment shall be dueedir¢hday of
the calendar month, and shall be paid not later tha tenth day of
the same month. The Union and employees shall theveame
rights and remedies in the event of the failurarof Employer to
make such payment as presently exists with respehe
nonpayment of wages. The liability of each Empldperthe
monthly payments herein provided shall be limitegpayments on
behalf of their or its own employees.

Section 2. Eligibility

An eligible employee shall be an employee whoeurthe terms
of this Agreement worked eighty (80) hours or miarthe preceding
calendar month. It is the intention of the parthest the Fund shall
be so established that for tax purposes the Empsogentribution
shall not be income to the employee and shall edactible
expense for the Employer. Failure to make the paymerein
provided within the time specified shall be a breatthis
Agreement and the provisions of Article 44 shall aoply to matters
connected with such delinquency.

Section 3. Payments During Periods of Absence

If an employee is absent because of ilinegsfethe-job injury
and notifies the Employer of such absences, thel@®mpshall
continue to make the required contributions foedqu of one (1)
month after contribution for active employment eas

If an employee is injured on the job, the Ergploshall continue
to pay the required contributions until such employeturns to
work; however, such contributions shall not be garda period of
more than twelve (12) months beginning with thstfinonth after
contribution for active employment ceases.

Section 4. Deductions from Rentals

There shall be no reduction from equipmentalenit owner-
operators by virtue of the contributions made ®Htealth and
Welfare Fund regardless of whether the equipmenalés at the
minimum rate or more, and regardless of the maaheomputation
of owner-driver compensation.

Employers presently making payments as provideah this
Supplemental Agreement and Employers, who may suigsely
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make such payments as provided by this Supplemagtakment,
shall continue to make such payments for the fifthis Agreement.

Section 5. Posting Notice

The Employer shall post on the employee's tinltard a
duplicate copy of the reporting form sent to thevAuistrator's
office of payments made to the Health and Welfaned=on behalf
of the employees, at the time payments are made.

Section 6. Casual Employee's Health and Welfare

Effective dates noted below prorated contriimgifor each hour
for which compensation in the form of wages is dasual day-to-
day employees shall be paid by the Employer tcegiaptrust fund
if a subcommittee of the parties is able to develgan. Until
such Trust Fund and a plan are established thedyapshall pay
such sum directly to each casual day-to-day empleyeployed by
the Employer, said payment shall be made by thie 40the
following month by individual checks sent to thepayee's home
address as registered with the Employer.

Effective April 1, 2003 - $2.00 per hour

The hourly rate for H & W on casuals will notcexd $2.00 per
hour during the life of this Agreement.

LOCAL 624
HEALTH AND WELFARE

Section 1. Payments

(a) Employers subject to this Agreement shall bezsubscribers
to the plan known as Teamsters Benefit Trust #L.BrT. #1..
Negotiated increases determined under the NatMaater Freight
Agreement application are not to be placed inteatfinder the
term of this Agreement.

(b) The Employer agrees to fully maintain the bigsas set
forth in T.B.T. # 1 plan booklet at a cost to bé¢edmined actuarially.

(c) It is the objective of the parties to maint&inthe term of
this Agreement the benefits of Plan T.B.T. #1. Hesvethe
Negotiating Committee of the parties shall havénarity upon their
mutual agreement to modify the existing Plan, idiig the right
to merge with or participate in other Health andifafe trust
programs, where they consider such modificatioresgers or
participation to be essential to maintain a prdgealth and Welfare
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plan(s) for the employees, and to maintain a progletionship
between the cost of such plan(s) and the totarlabsts under this
Agreement.

(d) Such payments shall be made in additicalltevages and
other compensation provided in this Agreement amth payments
shall be made without any deduction for any purpasatsoever.
Such payments shall be due on the first day o€#endar month,
and shall be paid not later than the tenth dap@fsame month.

(e) If an employee is absent because of illoesdf-the-job injury
and notifies the Employer of such absence, the Byeplshall
continue to make the required contributions foedqu of one (1)
month after contribution for active employment eesadf an
employee is injured on the job, the Employer sbatitinue to pay
the required contributions until such employeenretuo work;
however, such contributions shall not be paid fpedod of more
than twelve (12) months beginning with the firstntioafter
contribution for active employment ceases.

Section 2. Casual Employee's Health and Welfare

Effective dates noted below prorated contriimgifor each hour
for which compensation in the form of wages is dasual day-to-
day employees shall be paid by the Employer tcegiaptrust fund
if a subcommittee of the parties is able to develgan. Until
such Trust Fund and a plan are established thedyapshall pay
such sum directly to each casual day-to-day empleyeployed by
the Employer, said payment shall be made by thie a0the
following month by individual checks sent to thepayee's home
address as registered with the Employer.

*Effective April 1,2003 - $2.00 per hour.

*The hourly rate for H & W on casuals will notaeed $2.00 per
hour during the life of this Agreement.

Section 3. Posting Notice

The Employer shall post on the employee's tinlt®ard a
duplicate copy of the reporting form sent to thevAuaistrator's
office of payments made to the Health and Welfanedron behalf
of the employees, at the time payments are made.

Letter of Understanding
The parties may by mutual agreement duringeha bf the
Contract establish a committee to be known asdhe Council 7
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Labor-Management Health and Welfare Committee stingi of

an equal number of Union and Employer represemisitiVhe
Committee shall consider the feasibility of condating all or some
of the plans. Any consolidation of plans may be enadly by mutual
agreement to the parties.

LOCAL 890/912
HEALTH AND WELFARE

Section 1. Employer Contributions

Each Employer shall make monthly contributitm$he Health
and Welfare Trust as provided in this Section.

(a) Regular employees and preferential casoaksach regular
active employee (not on letter of layoff) and epokferential casual
who receives sixty (60) hours of compensation orenfor the
equivalent for those paid on a mileage basis)émpttevious month.

Effective April 1, 2003 - $781.69 per month

(b) Casual employees for non-preferential casoglloyees:

Effective April 1, 2003 - $17.20 per tour of gut

Contributions for non-preferential casuals used four (4) or
five (5) hour basis shall be paid at one-half (1) amount of the
above daily rate.

Contributions provided herein may be adjustetbaily at the
direction of the negotiating committee.

(c) Probationary Employees - An Employer isuiegf to pay
the required health and welfare contributions onrsew employee
who has served the thirty (30) day probationaryogkefor any
Employer subject to the National Master Freighteggnent. All
such contributions shall be paid by the tenth (L6freach month
to the appropriate administrative office as dirddig the Health
and Welfare Trust, subject to the provisions ofti®ad, herein.

(d) The wage rate of Local 890 shall be seveamteents (170)
higher than indicated in Article 53.

Section 2. Eligibility and Benefits

The Employer contributions paid under the mmris of this
Article shall be used to provide health and weltand related
benefits for both active and retired participaiitse eligibility rules
and the level and nature of benefits shall be deterd from time
to time by the Trustees of the Health and WelfangsT Eligibility,
benefit levels and the nature of such benefitsiaglple to active
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regulars, preferential casuals, non-preferentislials and retirees
may differ.

The retirees benefit shall be funded, in pargaffe September
1, 1998, by the dedication of not less than siktydsllars ($66.00)
of the Employer contribution paid on behalf of eaepular
employee as provided in Section 1 (a) above. Tinisuemt may be
increased annually at the direction of the negatigtommittee.
Retirees who elect to participate in the retireegy@mm shall be
required to participate in the cost of retireesdfiés by making
self payments to the Trust. The amounts of sudreseself payments
shall be determined by the Trustees and may befimddiom time
to time when necessary to adequately fund and ainirgtiree
benefits at levels as determined by the Trustees.

In the event adverse claims experience would wilerrequire
a reduction or elimination of any benefit programdctive regular
employees during the term of this Agreement, thelayer
contributions, as set forth in Section 1 (a) aboway be increased
in such amounts and at such times as the Trustagsiatermine to
be necessary to maintain the benefit programsdiivearegulars.
This provision shall not prohibit or deter the Tiress from making
changes in the benefit programs, including comprsive major
medical deductibles, cost containment features e#igibility
periods as the Trustees may determine to be ihdhkinterests of
the participants and the long term continuatiothefprogram.

Section 3. Acceptance of Trust Agreement

By the execution of this Agreement the partieeptthe
provisions of the Health and Welfare Trust Agreetnas it may be
revised from time to time, subject to Section e and ratify
all actions heretofore or hereafter taken by thestees thereof acting
within their authority there under, subject to thetrictions set forth
in this Agreement.

Section 4. Delinquent Contributions

Contributions not paid by the established duedsit@ll be
considered delinquent. Action for collection ofidguent
contributions may be instituted by the Local Unithre Western
Conference Area Director, or the Trustees. Empkyéro are
delinquent shall pay all attorney fees and othstscof collection,
including audit fees and expenses.
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Section 5. Payments During Periods of Absence

If an employee is absent because of ilinessdfethe-job injury
and notifies the Employer of such absence, the Byeplshall
continue to make the required contributions foedqu of one (1)
month after contribution for active employment asadf an
employee is injured on the job, the Employer sbatitinue to pay
the required contributions until such employeenetuo work;
however, such contributions shall not be paid fpeaod of more
than twelve (12) months beginning with the firsstjimonth after
contribution for active employment ceases.

Section 6. Deductions from Rentals

There shall be no deduction from equipment texftawner-
operators by virtue of the contributions made ®Health and
Welfare Fund, regardless of whether the equipmentat is at the
minimum rate or more, and regardless of the maoheomputation
of owner-driver compensation.

Section 7. Disputes

Disputes or questions of interpretation conicgythe
requirements to make contributions on behalf ofipalar
employees or classification of employees shalldimrstted directly
to the Conference Joint Area Committee by eitherBmployer,
the Local Union, or the Trustees. In the eventuchsreferral the
Employer shall not be deemed to be delinquent vthgematter is
being considered, but if the Conference Joint AZemmittee, by
majority vote, determines that contributions aguieed, the
Employer shall pay to the Trust Fund the amounéstdgether with
any other charges uniformly applicable to pastchrributions.
The Conference Joint Area Committee may also détermhether
the Employer's claim was bona fide.

Section 8. Changes in the Health and Welfare Program

The Employer contributions provided for in Seatl above,
presently are paid to the Western Teamsters Welfarst (WTWT).
However, the Western Conference of Teamsters antMistern
Motor Carriers, Inc. jointly retain the right tosignate or establish
one or more different Trusts to which such contiims, in whole
or in part, are to be paid in the future, and featively recommend
to the Trustees of WTWT methods of determininggfanof monies
and/or liabilities from WTWT to such newly desigedtTrust(s).
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Section 9. Payroll Audits

The Trustees or other designated represensathall have the
authority to audit the payroll and wage recordthefEmployer for
all individuals performing work within the scopeafd/or covered
by this Agreement, for the purpose of determinlmgdccuracy of
contributions to the Trust and adherence to thairements of this
Agreement regarding coverage and contributions pegposes of
such audit, the Trustees or their designated reptasves shall
have access to the payroll and wage records oiihalnyidual,
including owner-operators, lessors and employedigetf owners
(excluding supervisory, managerial and/or confitddmmployees
of the Employer), who the Trustees or their dediggha
representatives reasonably believe may be sulgebetEmployer's
contribution obligation.

ARTICLE 62
TERMINATION CLAUSE

The term of this Joint Council No. 7 & Supplerts Agreement

is subject to and controlled by all of the provismf Article 39 of
the National Master Agreement between the pargestb.
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NEGOTIATING COMMITTEE

FOR THE EMPLOYEES:
CHUCK MACK, Chairman
BOB BELL, CO-CHAIRMAN
BILL BUCCELLATO
LOU MARINI, RECORDING SECRETARY
BILL HOYT

FOR THE EMPLOYERS:
ED SODERBLOM, Chairman
RICK PORTER, RECORDING SECRETARY
TOM WALTERS

IN WITNESS WHEREOF the undersigned do duly exeché
Joint Council No. 7 Supplemental Agreement sehfbgdrein this
1 st day of April, 2003 to be effective as of thetHay of April 2003.

BY: JOINT COUNCIL NO. 7

/sl Chuck Mack

CHUCK MACK, Chairman

Union Negotiating Committee (Signed)

BY: TRUCKING MANAGEMENT, INC.
/s/ Ed Soderblom

ED SODERBLOM, Chairman

Employer Negotiating Committee (Signed)
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